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Decision No. SO 7O7 NOV 13 1981

TFORE TES PUBLIC UTILITIES COMMISSION OF THE STATE OF CALIFORXNIA

Sl Lol
L/u‘“ MR

II 53
I-‘L'Led July 2, 1979)

Investigation on the Commission's own )
motion into the defindtionreriteria ;
and procedure for de’ocmd.nﬁ.ﬂg

prevailing wages Zor use in the )
establishment 0f carrier~filed rates )

OPDER ADOPTING STAFF PREVAILING
WAGY RZPOET

In thiz order we adopt the Transportgtion Division's recently
published prevailing wage survey report (Report 181-2, dated Septexber, 1921)
for use in the general commodities trucking reregulation program. Concurrently,
we order discontimuation of the use of wage lewvels of named wnion agreements as
interim prevalling wages.

On June 2, 19E1 we issued Decision (D.) 93183 in this proceeding.
Among other things, that decision gramted 2 petition filed by the Califormia
Teamsters Public Affairs Coumeil (Teamsters) recquesting & stay of the effecti-
vity of an earlier staff prevailing wage report (Report 1€1-1, dated May, 1981).
In that decision we found that questions raised by Teamsters, Department of
Industrisl Relations (D.I.R.) and California Mamufactuwrers Association (QMA)
after the publication of Report 18l-l warranted 2 review of the survey tectmisues
%0 determine whether the definitions, criteria and procedures esteblished in

D. 91265 were followed by the staff -/ We therelore directed our staff 40 hold

workshops at which the staffl's survey procedures could be explained and discussed
in an informal and comstructive setting.

t

1/ These issues included the timeliness of the first report and the wnderlying
suxvey, whether the resulting data was too high or 400 low, whether wrban
areas were appropriastely suwrveyed and whether 'bhe concept of "the szame rate”
was properly appiied.
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The Transportation Division held these worikshovs in San Francisco oz

August 5, 1981 eod October 1L, 1981. The October workshop was held in order for
interested parties $0 comment on o eriticize Report 181-2, which was malled 49
all appearances in Case 5432, Petition €EL, et al., (the general Ireight reregula-
thon procesding) and in OIT 53, as well as more than 2,400 carriers. General
comnodities carriers and other interested parties were noctified of the workshops
and invited to particivate. On both occasions representatives of Teamsters, DIZ,
truckdng and shipper associations, transportation attormeys and consultats and
individusl carriers and shippers participated. As a result oI the workshops

and the recent issuance of the second report, we are now prepared 10 address

the issues mentioned above, as well as additional dssues that surfaced at
the workshops.

The Lirst issue concerns the timing of surveys and issumce o reportis
based on those swrveys. As we stated in D. 92123, our prevailing wage plaz
envisioned at most a three-month delay between the elfective date of Teamster
contract wage increases and issuance of a prevailing wage report. In fact,
the eight-month delay in issuamce of Report 181-1 was a2 principel reasen for
ocur order staying the effectivity of that report. We believe that the three-
month time frame from the survey date 40 the Lssnance of a report should be
retained. The stafl's recent experience comnvinces us that this is realistic.
Survey forms were mailed to carrier in late June, 1981, asking carriers to
report on wage levels in effect as of July 1, 1981, Within a three-tionth
period, Report 1812 was prepa;-ed and mailed 40 carriers. I4 is reasonable 40

expect that as the stall and the industry gain additional experience with the
survey, this timing can be shortened. )
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A second part of the 4iming issue is the relation detween suwvey cales
and the effective date of Teamster wage znd benelist increascc. Ve had originally
envisioned semi-anmual survey dates coinciding with union conbract increasec
taldng place each April and Octoner. Owr stall has encountered two problems
\ji.th this approach. First, not 2ll Teamster combract provisions are scheduled
+©0 change on the same dates. For examle, the National Naster Freight Agreement
contract levels were increased om April 1, 1981, while the California Intrastate
Truckload Supplemental Agreement changes took place during May and June. Had
the recent suxrvey taken place i Asril it would have failed €0 refllect increases
granted at several different dates in May and Jume 40 employees covered by the
latter agreement. Additicnally, many important Teamster agreements will expire
soon and will be the subject of negotiations. We camot Imow with certainty
that future contracts will provide for increases ocowrring on April 1 and October 1
of each year. The second problem is the non-mion segment of the labor market.
If the survey measures levels as of the effective dave of Teamster agreement
increases, it will not account £or increases granted by nom-unicn employers
shortly afterwards in response €0 union in¢reazes ¢o0 remain competitive in the
labor market.

Accordingly, we will modify ouwr plan for the timing of prevailing wage
surveys t0 the following extent. Surveys will be conducted regularly ¢m an
gpproximate twice=a-~year basis 40 enswre that at all times cwrrently published
prevalling wages are as up 40 date as possidble. The precise timing of swxvey
dates, however, will be left to the stafl, after comsultation with interested

parties. This approach will permit staff <o adjust survey dates to future comtract

wage revision dates under Teamster agreements. This approach williresult in a more
acourate portrayal of labor market changes as they occur than 4f a rigid April -
Octover schodule is invarfably imposed. It remains our intention that ¢o the
maximem extent possidle current prevailing wage publications will reflect currext

labor market conditions and not past history.
3=
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Two important issues that arose after Report 1€1-1 was fssued are tUhe
appropriate lebor use factors €0 be used in rate Justification and the related
issue of whether premiut pay should be used. There was extensive disecuwsion of

these issues at the August worlshorn.
|

In addition 40 reporting on the prevailing wage elements measwred by
survey, Report 181-1 contained numercus examples of how those elements might
be used by a carrier in the preparation of a Justification stat L. AL of
the examples, which were intended as an aid to interested partiesz, followed the
same format, In particular, each of the examples used 2400 ammal work howrs
per employee as 2 denominator for the allocation of Lringe benelil expenses,
and none included ay provision for recovery of premium pay expenses resuliting
from overtime work. The 2L00 howr figure was alleged 40 De wnareslistically
high resulting in wrealistically low total labor cost examples, perticulacly
since no provision was made Ior premium pay. It was suggested that a wifomm
or prevailing arrmal hours figure be developed by the stalf.

The stall pointed out that 2L00 hows was selected solely for {lu-
strative purposes and was not fdtended 0 be necessarily representative as a
typical or reascnsble industry-wide average. The stafl intended that in actual
practice carriers would be required to present actual work hours based on their
own experience. In the staff's view, employee axmal work hours are in the
nature of productivity factors which ought proverly to reflect individuel
carrier operating conditions (just as other, non-laber productivity factors
do under our reregulation program of carrier-established rates). Therelore,

staff asserted wmiform values showld not be assigned or imputed. The stasst coo-

tended that ammmal work hours does not fall into the category of employer -

employee negotiated items and therefore should not be comsidered a prevailing
wage element.
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Notwishstanding its contentions comcerning ammugl howrs, the stall
recognized that in most circumsiances an employec working 2400 hours per year would
be receiving prenium rates of pzy for some of <kose hours. The stall lwrther
recognized that there is a necessary relationship between arrmal howrs worked
apd paid tine off enjoyed as a fringe bemefit. It follows that 47 a carrier
imputes a mindomm mumber of pasd days nmot worked (vacatiom, holidays, sick and
Suneral leave)per yesr, there are fewer available work days in a year on which
to compute work hours. Accordingly, the staff modified the sample labor cost
presentation for the secomd prevailing wage repori.

We believe that the modified stalffl sample presentations of total labor
costs in Report 181-2 represent a proper resolution of 4he 4win issues of ammmal
hours and premium pgy. The presentation of two alternative total cost develop—
wments {or the same employee category, using the same prevailing wage elements,
emphasizes that these are samples only, and that carriers should present 4otal
labor costs by combining prevailing wage elexents with their own cost experience.
At the same time, carriers are provided with a methodology for doing s0. Specifi-
cally, & procedwre for combining prevailing wage elemeats of paid time off with
a carrier's own payroll records is set forth along with 8 procedure for handling
premium pay. We note that no objections to the staffvs methods for handling

axmal hours and prexium pay were raised when they were presented at the second
workshop.

Another issue that arose during the workshops was the groper delinmeation of
labor market segments. In particular it was suggested that the stall's category

for statewide line drivers of {ive-oxle equipemat is +00 broad becsuse it improperly
¢

combines drivers working under the Teamsters' California Intrastate Truckload
Supplenental Agreement with drivers workdng under the Western States Area Over—The—

Road Motor Freight Supplemental Agreement. These two agreements involve different
operating conditions and different wage levels.

-5~
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We believe the sixteen driver categories and three platiorm werker

categories used by the stallt follow the criteria we established in D. 91265. In
that decision we concluded 4hat there should be 2 relatively lizmited mumber of
employee categories, based on ecuipment iype operated, line versus pickup and
delivery work, and geogranhic zomes. Given a limited mumber of categories, it
14 inevitable that a diversity of employee types will be included in each ome.
This is particularly so in the menmiiomed case of line drivers. Included in
+his category, in addision to0 the Over-The-Road and Truckload Supplement
drivers already mentioned are peddle rum drivers, short line drivers, drivers
workdng wider a variety of other wmion agreements as well as non-tmion drivers,
all on a statewide basis. We note in commection with this issue that there iz
no disagreement with the staff's placement of drivers In%to line versus pickp
and delivery categories.

There were three additional issues which were cited 4in D. 93183 as
having been raised by interested parties shortly after Report 181-1 was issuec.

These are:

Whether the concept of "same rate” was properly
applied wien determining whether modal

or average values should be used.

Whether prevailing wage data should be obtained
from employers in certain wrban areas.

Whether the reswliing data published in Report
181~1 43 too high or too low.

There was little discussion or controversy concezming these issues at the stall's
workshops. There is no need mow for extensive discussion ¢n our part. The "save
rate” means the exact "same rate" uader federal (Davis-Bacon) prevailing wage con-
cepts. We adhere to our decision €0 swrvey a1l carriers, even in ;n-ban areas.
Therefore, with respect €0 the first two issues, we find that the staff correctly

followed guidelines 4in D. 91265. The third iscue 4s now made moot by the Lssuance

of a new report.
b
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There are two additiongl matters recuiring our comsideration. Shorily
alter publication of Report 181-2 o stoll discovered certain errors in Table

3‘- ol the report. A revised Table 3 comtaining the necessary corrections is

i
included in the appendix 40 this decision.

The other matter concerns the issuance of future prevailing wage
reports. Owr originel prevailing wage program comtemmlated the routine
issuance of reports by the stalf without necessity for formal action on o
part. We are now satisfied that substantive issues of methodology have been
resolved and that future suwrveys will de of a routine nature. Recuiring formal
action would only serve to delzy issuance of reporis in an area where time iz
of the essence. Minor, technical refinements of a non-substantive character
are 40 be expected and will be made informally. It was suggested at the imitisl
workshops that the workshop process would be valuable Lor keeping interested
parties informed and Involved in the swrvey process. Wwe endorse the concept
in the beliel that it is consistent with the delegation of the prevailing
wage survey progran ¢o the staff.

Pindings of Faet

1. Carriers are presently required under D. 91205 to use, for rate
reduction Justification statement purposes, “he wage levels in specified wnion
agreements as prevailing wages on an interim basis.

2. The Transportation Division staff recently published an updated
prevailing wage report designated as Report 181-2 and dated September, 1921.
The report was malled 1o all appearances in Case 5432, Petition 824, et al and
in OIT 53, snd to general commodities carriers.

3. Report 18l1-2, as modified, reporis the results of a recent stals

T
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survey ol truckdng employers and reflects the wage and Sringe benefit levels 4o
effect as of Jwly 2, 1921,

k. Repoxt 181=2 included the effects of Aoril 1, 1981 Teamster

agreement wage ingreases and other wage increases that 400k place uwd 40 July
% 5. The elfectivity of an carlier prevailing wage report designated
Report 1€1~1 was stayed in D. 93183.

6. Therc 45 no necd for further comsideration of Report 181-1 as
it was superseded by Report 181-2.

7. The Transportation Division Stafl comducted 4wo workshons in
which all interested parties were invited to paxticipate. The second workshod
was held alfter publication of Report 181-2 4n order for interesied parties 40
comment on or criticize the report.

€. The workshops provided an opportunity for all interested partiss
0 review the stall's survey and reporting technicues; at the sacond workshop,
no objectitn was raised 40 the sctali's proposed solutions 40 problems discussed
in the first workshop. No person has written the Transportation Division
raising issues in response 40 the publication of Report 181-2.

9. The Commission cannot know exactly future combtract wage revision
dates under Teamster agreements soon 10 be renegotiated.

10. The staff's survey methodology and the issuance of Report 1812

are in accordance with the definition, criteria and procedure for determining

prevailing wages that were estadblished by D. 91265, as modified by the order
herein.

1l. In addition to setting forth prevailing wage data, Report 181-2
sets oul procedures €0 be used by carriers in the development and computation
of axmal work hours and premium pay expense.
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12. There iz no need for the issuancs of future prevalling wage
reportc 0 be formally approved or adopted by he Comiscion.

13. The following order has no reasonably f{oreseeable Lmpact upen
the energy cfficiency of highwoy carriers. ‘
? L. The following order should be made effective as soon as malling
€0 carriers can be effected as therc is an Lmmediate need for adopticn of undated

prevailing wages 40 replace the interinm use of named ladbor agreements.

Conclusions of Law

1. The Commission should approve and adopt the Transportation Divieion's
Prevailing Wage Report 181-2.

2. The use 07 Teamster agreements for rate justilication should be
discomtinued concurrently with the adoption of Report 181-2.

3. The precise timing of future semizamal surveys should be lelt ¢

stall 40 determine in comsultation with interested parties.

ORDE:
IT IS ORDERED that:

1. Effective with the effective date of this order, the Transportation
Division's Prevailing Wage Report 181-2 dated September, 198, attached hereto
as Appendix A, is approved and adopted for use in the genmeral {reight regulatery
prograt.

2. The use of Report 18l=2 sh2ll remain in effect mtil it is super-
seded by future prevailing wage reports for general commedities issued by the
Transportation Division. ‘

3. The interinm use of Teamster agreenents ordered by Ordering Paragraphk 1
of Decision 93182 4is discontinued effective with the effective date of this order.

5=
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L. The stal? i3 directed 40 comduct future prevailing wage surveys

and issuc reporis based on the principles emunciated in Decision 91265 and

herein.

Oxder Instituting Investigation No. 53 is concluded.
' A copy of this decision shall be served oz all appearances in

OII 53, all appearances in Case NoO. 5432, Petition 88L, et al., and a1l highwey
careiers of general commocdities.

This order becomes effective ten days f=om today.

Dated NOV 13 1981 s 1981 at San Francisco, Califormia.

QLN E SRYSON
President
RICHASD D. CRAVELLE
LEONARD M. CRIMES, JR
VICTOR CALYVO
PRISCILLA C. CREW
Commissioners

I CERTITY "'EA"‘ TRI N
WAS APPROVED-ZTY 75E :‘?Eg’ISION
COMISSICNERS "‘OL'. v, .

Py e }

-..s.,.\rc L‘-_; n-\\:-v-

.r.‘-Gu.CN'J..".a

...}:




APPENDIX A

REPORT 181-2

HIGHWAY CARRIERS
PREVAILING WAGE REPORT
GENERAL CONMMODITIES

California Public Utilities Commiassion
Transportation Division

Freight Economics Branch

San Francisco, California

September 18981

JEROME PARKE
SENIOR TRANSPORTATION ENGINEER




APPENDIX 3
INTRODOCTION

This 18 the second in a series of prevailing wage reports to be issued by the
Transportation Divieion of the California Public Utilities Commission. The
report covers the prevailing wages and related bemefits (as of July 1, 1981)
earned by drivers and platfam workers emploved in the general freight segment
pf the California trucking industry. The Commiscion, by ite Decision 91265,
directed the staff to publish prevailing wage data semiannually. The prevailing
wage data is t0 be used by highway carriers as part of their juatification of
transportation rates filed with the Commimsion, and in evaluating rates which
are the subject of a complaint or a petition for suspension and investigation.

SURVEY METHODS

The Transportation Division mailed a prevailing wage questionnaire form to all
highway carriers earnming over 350,000 gross operating revenue per year froo in-
trastate transportation of general commodities subject to rate regulation. This
selection of carriers was made using the Commission's computerized "Reverue Dis-
tribvution” file. Carriers were asked to report the base rates of pay and related
Iringe besefits earned by their driver and platform employees, and the number of
exployees in each classification. The questionnaire provided that the data be
reported according to geographical area, type of trucking equipment operated, and
type of service (pickup and delivery, line driving, and platform work).

Data from the completed gquestionnaires was edited and entered into a permanent
computer fle. A program was then developed to odtain prevailing wages and re-
latgd benefits according to the criteria established by the Commission in Decision
91265.

WVHEN TO USE PREVAILING WAGES

This report sets for the the following prewiling wage elemente:

1. Base wage - per hour or mile

2. ZHolidays = days per year

3+ Sick and funeral leave - days per year
4. Vacation ~ days per year

5. Health and welfare ~ cost per month

6. Pension ~ cost per week

Rate reduction filings which are below both the levels of the transition tariffs
and the rates of competing carriers must be accomparied by cost justiZication
statements. In preparing these statements, carriers must use the prevailing wage
elements, not their actual labor costs, if their actual labor costs are lower than
the prevailing costs in this report. If their actual labor costs are higher thaz
the prevailing labor costs, their actual labor costs should be used. It should de
noted that except for prevailing wage labor cost elements, carriers should use their
actual costs for rate Justification.

¢
In all cases the prevailing wage costs in this report are to be used only Zor
justifying or evaluating trucking rates. There is no Commission requirement that
the prevailing wages and fringe benefits in this report be paid to employees. The
Public Utilities Commission does not regulate the level of employee compensationa.

-1-
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TRANSPORTATION SUBJECT TO THIS REPORT

The prevailing wages in this report are to be used only in comnection with trans-
portation of genersl freight. Technically, the report appliez to transportation
subject to the Commission's Transition Tariffs 1-B, 2, 9=3, 15 and 195. Thuc, it
does not apply to specialized areas much as dump truck tramsportation, petroleuz
pad vacuum tami truck trauspertation, agricultursl commodities including livestock,
cement in bulk, used housenold goods, uncrated pnew fruniture, mobile homes and
truckaway hauling of automobiles. Furthermore, the report does not apply to "rate
exenpt" transportation listed iz the Commission'’s pudlication, "Commodities and
Geographic Areas Exempt from Rate Regulation Within the Permissive Scope of Highway
Contract Csxrier Operations.” Finally, the report does not apply to messenger car-
riers transporting small shipments as defined in Decision 91265.

EXPLANATION OF TABRLE 3

Table 3 on page S contains the results of the prevailing wage survey. It sets forth
the six prevailing wage elements for drivers and platforz workers according to line
or pickup and delivery (P.U.D.) werk, geographical area and equipment type. For
purposes of this prevailing wage report, all drivers will be classified as performing
either line work or P.U.D. work. These terms are defined below.

1. IINE WORK means transportation:

(a) between a point of origin and a poirnt of destination
without passing through carrirr's terminal enroute; or

(b) Dbetween carrier's intercity terminals; or

(¢) from carrier's terminal to point of destination which ic
20 miles or more distant; or

(d) from a point of origirn which is 30 miles or more distant
to carrier's terminal from which a local delivery will be
made.

2. PICK UP OR DELIVERY WORK means transportation:

(o) Zfrom a point of origin to a carrier’'s local terminal
before line work transportation; or

(b) Zrom carrier’s terminal after line work to a local
point of destination; or

(c) between a local point of origin and a local point of
destination passing through carrier’s terminal emroute.

Decision 91265 provided for the development of prevailing wage data on a statewide
basis for line work, and according to three geographic zones for' pickup and delivery
work, designated as the Greater Bay area, the los Angeles metropolitan area snd the
valley area of the state or those portions thereof not included in the first two
zopes. Yor this report, these same zones have been re-designated as the Central
Constal Territory, Southern California Territory and Valley and Northern Territory,
respectively. These territories are described below:

1. Central Coastal Territory comsists of the camties of Mandocino,
-P= '
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lake, Sonoma, Napa, Solano, Marin, Contra Costa, San Francisce,
Sen Mateo, Almmeda, Sunta Clars, Santa Cruz, Monterey and San Bemito.

Southern California Territory consists of the counties of San
lais Obispo, Senta Barbara, Ventura, 1os Angeles, Orange,
Riverside, San Bernardino, San Diege, luperial, Inyo and Mozo.

3. Valley and Nortlam Territory consists of the remainder of the
State of California.

A map depicting these territoral descriptions is included as an appendix to this
report.

Decision 91265 also provided that driver prevailing wage data should be reported
according to equipment type operated. Table 1 shows for each driver work type
clagsification and for each territory the prevailing wage data according %o
equipment type. Two-axle equipment refers to any two-axle sraight truck. Three,
four and five=axle equipment refer both to trucks and to combinations of trucks
and trailers and tractors with trailing equipment. For any unit of equipment in-
volving six or more axles, the five-axle prevailing wage data should de used.

DEVELOPMENT OF TOTAL LABOR COST

The preveiling wage survey included six elements of labor costs which are negotiated
by the employers and employees. However, in developing total labor costs for rate
Justitication, carriers will be required to account for all other elements of laboer
cost as well, based o their own costs and operating experience. For example, there
are labor costs which arise from statuiory requirements such as social security taxes,
state and federal unemployment insursnce and Worker's Compensation Insurance. In
some circumstances, government regulations require the payment of premium wage rates
for overtime work. These costs must be reflected in total cost development whenever
they are incurred or reguired to be paid.

Total lsbor cost development requires consideration of the employee's total productive
bane, which is usually defined in terms of anmual hours worked. Determination of
annuel work hours is a relatively simple process. Az example of how ¢0o compute annual
hours for a carrier with statewide five-axle line drivers, employed on full time dasis,
five days per week, with mo overtime, is £hown below:

TAELY 1

myﬂ POT YOI cvovrovsvcsavsnsrnstoscreanvvsovasce 365-0
Available vcrkdwa...-----------------.--.------- 2a-°
Paid days not worked (prevailing wage elements from Page S)

20.89 Rownd to = _20.9
5- Mm mk wﬂ..ll.....-.-.-.D--D.O..DOIIQCOOUC 2 .1
6 M& m w-.-..--.----.-.....-...-...---.....- 18

7- mﬂl hms vorkod-..---.--.-00-.-0.---0--...-.- 12203

The sample table on page 6 presents a total lador cost development maing 1920.8
anmual hours.

-3
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Carriers with payroll records or other data skowing that drivers work other
than eipght hours per day would employ their own figures. TFor example, if a
carrier's payroll records sbowed that its statewide five-axle line drivers

worked az average of two hours overtime for each day worked throughout the
year, anmusl hours would be computed as Zollows:

| TATLE 2

}

1.0 ‘.C‘tual 'wﬂms (fr@ :'&ble l).o--o.-------..-..-.-.-o--... 2140.1
2. Hours per day J¢=2 Btr&izh‘: time & 2 Weﬂiﬂe)-atoon--'----v-- x10.0

The sample table on page 7 presents a total labor cost development using 240L
anrmual bours. It should be noted that this tadle (Example II) includes a
cost compopent to reflect premium pay for overtime hours werked. Rate re-
duction Justification statements based on annnal work hours in excess of the
straight time hours computed using the method showz in Table 1 will be care-
fully scrutinized. Such statements should include either a cost element for

Fremium pay or a ahowing that premiuxm pay is not required in the transportation
operations under consideration.

Carriers without sufficient peayroll records or other data to show actual hours

worked would use 1520.8 azmusl hours (for statewide five~axle line drivers) iz
their total cost developmernt.

The tables on pages & and 7 provide examples of total labor cort development
for line drivers. The cost development in these tables uses the six pre-
vailing wage factors and includes peyroll taxes and Werker's Compensation
Insurance (using manual rates and 2 selected experience modifier). These
tables are intended to provide a mgpested format for cost development, and
are not required to be used. If necessary, carriers may adopt their own format

for lador cost development am lang ag the prevalling wage elements are utilized
and all other labor costs are reflected.




TABLE 3 (Rovised)

RAL FRRICHT
PREVAILING RATQENDF PAY AND FRINGS BENBFITS .
AS OF JULY 1, 1981

P.U.D. DRIVER _—

ITeH - CRUTAAL COASTAL T=an, ) VALLSY 2 NOUUHNRN INRR.
S A e ARSS |75 MRS | 2 ALES [ 3 AsS | AUSSTS AESS
fase nage - in dollars $ 13.07 |§13.07 |$ 13,07 |$ 13,19 | $ 12.89|¢ 12,89|¢ 13.02{% 10,51
tolidays - days/vear 12.00 | 12.00° | 12,00 | 12.00| 12.00] 12,00 12,00 12,00
Sick &Funeral Leave-days/yr, 8.84 14,00 10.83 .69 ~ 8,00 8.00 8.00 3.42
- 15.00 | 15.36 | 15.47 | 16,57 | "15.00]  wne2)  15.00| 12,28

Vacation -~ days/ycar
!Iealt,h&h’cll‘m?’c/gost,/uo; (s)[|$ 10.37 $154,,37 18191.70 1$158.50 | $174.90|$ 174.901$ 174,908 174.90
Pension cost/wek (S $ 50.40 $ 50.40 |3 50.A0 | $ 50.00[8 50.40|8 50.40

e ammirm m imem e mm = —me—e—— - e e ———— = = s

- . - LIS % AE el b T ar DR T EE IR F ALt e
e JIJ. J:{¢-'.'.:’. PRSI NP PR B P )
,,,,,,,,,, -]

b e e o— — — e —
SOUTIEAR CAL IS w322 S sy | SOUTH
2 AA43S |13 r.g_H L AUES |5 AGLES . A TR,
Base Wage - in ddllars 3 9.93 |$ 12,89 {$ 13.021¢% 13.02 13.07 |$ 12,89 12,89
tiolidays — days/year 8.6 12,00 12,00 12.00 12,00 11.00 12.00
3ick iFuneral Leave days/yv. hed 5.00 4.38 4.61 14,00 8.00 8,00
‘Jacation - days/vear 10,55 12,03 11.81 12.92 12,96 12.73 10.°77
Hoalth Axelfare costn12.(3) 1§ 111,40 1 174.90 1$ 130,54 | $ 174,90 $ WAL B YLPOB 174D
dension cost/weck (3) $  oh63 5 50.40 {8 50,40 |S  50.40 *|$ 50.40 |8 50.0008  50.00.
|

¥ XIANZILY

i . —_

—— e ——

LINE WORK — TRUCK DRIVER - STATEWIDE

T 1T 2 AUES 3 AXL3S 4 AOES | 5 mass
HOURLY | NIIEAGE | TOURGY | MILEAGE | NOURLY [ MILSIGE TTOURLY | HILEXCE |

Base Wage - in dollars e g.95ls 0.23]8 12.89|8 0.31 {$ 9.88 (¢ 0.25

6.1&1} 6.Ul llnw 11.(X) 7!26 7.26

Sick Leave - daysfyear ¥ | Reported 2.18 2,18 8.00 8.00 2,70 2.70
.97 1.9 15,00 15,00 10.93 10.93

Wacation - days/yr. . ; ,
) Hea].t,h&‘deli‘are COSt- MmO (S) 111-22 171!090 17’“90 1711090 i l?’lo%

Holidays - daysfyear None

Pension cost/week




STRPLE T APPENDIX

OTAL, LAB0R COST DIVELOT T

st

Using srevaliing wegs elementi

LIS WOR¥ TRUCY DRIVER
w07 TRACTOR DRIVER. 5 ALES
STATIWIOL
T DRIVER, & A0urL Pon DAY STRAIGET 1

N0 QVERTIE WOUZS

AS QF JUY 1, 1921

Houly Wileoge
Ttam Anoams Anount

DESE WO roveoacercarrocnsnorsessrssrrsonsossrosssssosre 9.8800 0.2500
Holiday-sick—funeral leave (L.l482% /L Lol)ssvcecocosness L4079 0.010L
Tacation(Le5523% % Lei)ecocacscorroesocossvavoscsvasnses WAK:) 0.011L
SubLotalerecsrness S 10.7297 0.2718

Healtn, welfare & DORSiON.ssrrerscosccscocsssccsravosecs 2,457 0.0L91
Prevailing wage cott = Subtotel...es.er.. S 13.1968 0.3209

PaYTOLl 48XLSreseevsesssccvcsvncarsrcnssvoonscnesnrrsans 0.8620 0.0172
Vorker's Comp, Ins. (10.2633% X Lel)evococsosovosevasens 1.1022 _0.0279

TO‘t&l labo:' cos‘&-.-.-u-..--.-..-- S 15-1600 S 003660

Holidays 7.26 deys/yr. L &)

) 79.68 Hrs. == 1920.8 = 4. 1483%
Sick & funeral leave 2.70 days/y=. £ €}

Vacation * 10,93 days/yr. % € = ET.hk Hos. <= 1920.8 = L.5523%

Bealth & Wellare * 5§ 174.90/mo. X 12)

) 54,719.60 <= 1920.8 = $2.457L
Pension *  50.L0/vwk X 52) o S2.4571/50 mph = $0.0L91

Payroll taxes

8. FICA - 6,650 X $20,628.6
b. FUIL w070 % 6,000.00) $1,653.81 <= 1920.€ » $ 0.8610
c. SUI e LOO% X 6,000,00) or $0.8610/50 mph = $0.0172

Worker's Comp. Ins. e 0,8995 £ 1l.41 - 10,263%%
t

mal hm GNP OIS B F B O RO PP IO EREO PP PRSPPSO I P POPPEBPRrer PP 19%-8 m.

. *  Prevailing wage elements from report.
##  Rates by shatutory requirements.
##4 Rates derived from statutory recuirements and carrier's own experiences.

e




APPENDIX A

TOPAL LABOR COST DEVELOP/ZIT
Uzang prevailiang wage elements

LINT WORK TRUCK DRIVER
TRUC, OX TRACIOR DRIVER. 5 AXLIS
STATINIOZ

FTULL TIMZ DRIVER. 2 HOURS PER DAY STRAIGHT TIME AND
2 HOURS PZR DAY OVERDIME AT 1% X REGULAZR RATE

AS OF JULY 1. 1681

Eourly Mileage
ltem AmOUNT Amount
-

&se Vase-....‘.........'.....-.......---....’.I.....--. 5 9'880 O.zsm
HAleday-SiCK-fmcral lea’v'e (3-3186% x L-l)-o-.-nooo-.-c- o‘weg

Vac&‘-ion (3-6}"'18% X L-l)--—--a-.t--c.-c-oo--a--o-t-.--o- 0-3598 O‘m

Sub‘;ot&l-----.---- 310-5677 0026714-
Premium Pay (10.0000% X L.1l) 0.9380 0.0250

Health, welfare & POnSiOhesssscssssccracossncmncrcrnsons L3657 0.0393
Prevailing wage cost--Subtotole.--.. ceeemae 13,5204 Q.3217
Pay:'Oll taxes.-."Ql....'.....‘..‘----.‘.........l-..‘.l 0-8859 O.O:'W

VO:'RGZ"S comp. Ins- (10.2633% X Lol‘).ououooounconacnano 1008146 0'0271"'

A ——

Total LADOY COBLevresecsneas S15.4919  § 0.3762

Holidays * 7.26 days/yr. L 8)

Sick & Funersl g 79.68 Hrs. <= 200%L = 3.31.86%
Leave * 2.70 days/yr. X &

Vacation *10.93 days/yr. X & = 87.4k Hro. + 2001 = 3.6418%
Premiuvm Pay 480.2 Hrs. X .5 =z240.1 + 2401 = 10.0000%
Heolth & Welfare * § 174.90/mo. X 12) .

Pension b 50.40/ /W X 52) $4719.60 » 2401 =51.9657

or $1.9657/50 mph = $0.0393
Payroll taxes

n. FICA e .65% X $27,745.21)
b. FUT e 708 X 6,000.00) $2127.06 + 2401 = $ 0.8859
c. SUI Ll 005 X 6,000.00) or $0.8859/50 mph = S0.OLTY

Worker's Cowp. Ins.*** 0.8995 X 1l.41 = 10.26%%%
Aanual hours 1920.8 5. T. » 480.2 0. 2. = 2401 Brs.

. *  Prevailing wage elements from report

Bates by statutory requirements

ses  Dates derived from statutory requirements and carrier's own experience

’7_
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