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SUBJECT: HR TALENT MANAGEMENT

QUESTION 5

In response to DRA-072-DFB, Question 11, PG&E uses the number of bargaining unit
employee (15,847) while in response to Question 28 PG&E uses Total number of
employees (22,991). Please provide a detailed explanation for the different employee
used in the calculation of capital allocation.

ANSWER 5

PG&E utilized the total number of bargaining unit employees to determine the capital
allocation for the Labor Relations department because the Labor Relations department
specifically supports the union-represented employee base. This department does not
have a significant role in supporting the non-union represented employee population.

PG&E utilized the total employee population to determine the capital allocation for the
Talent Management department because the Talent Management department is
responsible for hiring employees for all lines of business and positions within PG&E, not
specific to union or non-union positions.
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