PG&E Talent Connect

Pacific Gas and Electric Company is an AA/EEO employer that actively pursues and hires a
diverse workforce.

Job Posting Title
Principal Regulatory Analyst

Job Posting Date: 06/04/2012

Requisition #: 50386979-101

Job Category: Public Affairs & Communication
Job Level: 4. Manager/Principal

Company

Pacific Gas and Electric Company, a subsidiary of PG&E Corporation
(NYSE:PCG), is one of the largest combined natural gas and electric
utilities in the United States. Based in San Francisco, with 20,000
employees, the company delivers some of the nation's cleanest energy to
15 million people in Northern and Central California.

Department Overview

ISO Relations & FERC Policy supports PG&E's Electric Transmission, Energy Procurement,
Power Generation, and Gas Transmission lines of business. SO Relations & FERC Policy
manages the development, approval and implementation of federal policy and rulemaking
proceedings at the Federal Energy Regulatory Commission (FERC) as well as all regulatory filings
involving the California Independent System Operator Corporation (CAISO) and is responsible for
PG&E's strategy and advocacy involving the CAISO.

Fosition Summary

Position Summary

The Principal Regulatory Specialist performs policy, regulatory, and strategic analysis of high
complexity, scope, and significant financial impact in support of various regulatory proceedings or
stakeholder initiatives. The successful candidate will lead cross-functional projects and teams in
conducting analyses and establishing regulatory policy and strategy. Analytical work may involve
high-level support to management functions, such as: developing and administering regulatory
filings; developing policy and programs; conducting research; and supporting witnesses and the
case management process. The Principal Regulatory Specialist will represent the Company
in-person and through written comments and pleadings on issues of policy, high complexity, and/or
significant financial impact. The scope of work includes key regulatory filings that may be
controversial, precedent setting, and have significant financial impact.
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The ideal candidate must have excellent written and verbal communication skills, and be able to
communicate clearly, concisely, and effectively. He or she must have strong analytical skills and be
able to act independently, develop project plans, and meet deadlines. The ideal candidate will have
excellent teamwork and consensus building skills.

Cualifications
Qualifications

Minimum Qualifications

* BA/BS in Business, Finance, Economics, Accounting, Engineering, or related discipline.
*Minimum of 7 years experience with a focus in regulatory or financial analysis and emphasis on
leadership, communications, and formal report writing/editing.

Desired Qualifications

*MBA/MA/MS

*Demonstrated knowledge and understanding of the Federal and California regulatory
environment; understanding of Federal and California regulatory policies, history and key case
precedents.

+Skilled knowledge of and/or experience in the functional lines of PG&E's electric and gas
business, including generation, procurement, transmission, distribution and customer services.
+Skilled in policy development, advocacy and PG&E programs (e.g., electric or gas procurement,
demand response, wholesale market design, and other related programs).

*Demonstrated knowledge and understanding of the case management procedures and process.
*Understanding of regulatory analysis principles, theory and practice.

*Understanding of rates and tariffs theory and process.

*Excellent oral and written communciation skills, including communicating with technical,
managerial, executive, and lay audiences; ability to influence internal and external stakeholders,
including PG&E clients, the CAISO Staff, and other market participants.

+Skilled in use of MS Word, Excel, PowerPoint.

Responsibilities
Responsibilities
1. Relationship Management and Policy Coordination:

Manage the relationship with the California Independent System Operator (CAISO), with an
emphasis on issues to be addressed by the CAISO Governing Board. Proactively advocate and
communicate PG&E's positions to CAISO management. Ensure that CAISO Board level policy and
business issues are identified and communicated to appropriate PG&E issue owners and provide
support to PG&E issue owners as CAISO policies develop. Communicate with internal clients
(PG&E issue owners on CAISO issues and PG&E management and officers) about key CAISO
Board policy, business or regulatory issues affecting PG&E. Coordinate and implement the
Company's strategy in managing issues as they go the CAISO Governing Board. Communicate
results of CAISO Board meetings and other CAISO meetings to PG&E internal stakeholders. Act
as the focal point for two-way feedback between PG&E and the CAISO on the ongoing business
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relationship between the entities.

2. Coordinate CAISO Stakeholder Process Responses and FERC Filing:

Work with PG&E counsel and PG&E's business line representatives to ensure that
regulatory and other legal matters are addressed in a timely and comprehensive manner. Lead
interdepartmental efforts to develop PG&E's positions/comments on these matters.

Coordinate and work with business lines to translate PG&E's CAISO policy into day-to-day
initiatives. Manage and coordinate PG&E's positions in FERC filings and CAISO stakeholder
proceedings. Represent PG&E at CAISO.

: Coordinate cross functional teams, ensuring: identification and resolution of current CAISO
and FERC policy issues, and preparation of timely briefing materials.

3. Build External Relationships:

Develop relationships with key external stakeholders who participate in CAISO stakeholder
processes and its markets (utilities, consumer groups, independent power producers, municipal
utility representatives, State of California representatives and others involved in CAISO Governing
Board matters).

4. Business Strategy Development:

Participate in developing business strategies for PG&E's electric transmission business;
manage the development of PG&E's policies on transmission planning and interconnection issues
before the CAISO and FERC.

Employment Type: Management

Schedule: Full-time

Work Location: GENERAL OFFICE COMPLEX - 77 BEALE ST
City: San Francisco

Contact Person

Eric E E Eisenman Hiring Supervisor
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