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REPLY (/0 COMMENTS

Of (10 thé
UTILITY J6 WORKERS (16 UNION [0 OF d @AMERICA
On []0 thé
PROPOSED (16 WHISTLEBLOWER [Jd'RULE
o
o

J80 The Utdity (16 Workers [J0 Union [0 0OWUAAmérfedy 10§ supports [10 the [J8 propos
CPUC [J0 staff [J0to [J0 adopt Daifititectioempldyfees 100 (whistleblowerkp [10 bring 10
information Jdto [0 the 10 Commission [10 about [Jd unsafe [Jd condigams]d0 affecting
service infdastructure. (16 [10 The 0 UWUA’s [16 support [0 for [J0 these [0 specific [10
ongoing [0 supportand fod dddocacy 10 tfansdormatbnidithe [10 work [0 culture [din [
industry, [J0 also envisioned [0 by [10 the [J6 Commission [Jd in [J0its [0 initial [J6 Orde
Rulemaking, [Jd ROEZGE G issued [18 Februaiy201612410 in [0 response [Jdto [Jdthe [0
explosion.! Tle [10 proposal [10 affirmatively [J0 answers [0 doifequestibrisotlderdisedasio b
the 16 Commission Ceériginad@he [1d Safety [10 Rulemaking:

The [J0 Commission 10 does [JO not [J0 have [0 a [1d comprehensive [0 program [18°
who 08 have Udand 010 wish [ 50RHS piotekatiodship ([dwith 118 a 00 public 19 uti
but [0 who 00 are [Jd also [10 indlidfpasseseion]ddeghrding [16a [10 threat Jdto [0
safety [10 concerning [Jd that [0 utility’s ..]dldpShatibas]&the 166 Commission [10 adopt
rules 10 that [0 protect [0 utility [0 employees [J0 from [J60 management [Jd retaliati
information (10 to [1dthe [10 Commission [0 regarding [tﬁlhhteﬁtﬁmie@émﬁhty o
issues? [J0 [J0 Are [J0 such [Jd rules [10 ned@Bh2{H&%G AT

[0

0 The [0 promulgation [0 of [J0 these [Jd rules [0 will [10 b& todvard ddajor]d idste

transparent, [J0 accountable [10 and [10 safety [10 conscious [0 culture [Jdin [J0 this [0 ¢
sector [0 offordi@a 10 infrastructuré

—8——6 -6 8618660100100 100 00100 00160 100100 06100 00160 0oL
179 ﬁé "Our 1_6 goal 46 through dall o of 0 these [0 proceedings [othidl [dbe “dto [
accord safety of gas utility operations the highest level of significance. We must
ensure that our gas utilities recognize that mere compliance is not enough. Safe
pipeline operations must begin with utility management and the culture it
creates in the workrooms and field crews of the utility. The pipeline operators
must have a corporate ethic and workplace culture that places safety as their first
responsibility.” R.11-02-019 at page 8. [0
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0 The [0 safety [J0 culture [16 transformation 06 in [J0 the [J6 gas [J6 industry [0 in
three [J0 elementsy

* A [J0shift (06 from [0 reaction J0ddhréugtevienthazard [0 identification [0 and [
elimination; [J0
* Greater [J0 transparency [0 about [10 the [J0 operfatingutilitaetjvitteaccamplished [I¢
in [JO parbughthid a [0 flattening [J0 andJ0 ¢ oxpemimgcatibof (10 struchmesong (10
managers, [160 workers [0 and [0 the [Td0Commission;
* Accountability [oskemviced [10 quadityrondes (especially 10 but [Jd not [J0 exclusively [
safety) and [16 for [0 ratepayer [0d&¢midudficcomplish [Jd these [Jd dutcomes.
1o
See, [10 Pub. 6 Util. [0 Code [16 sections 10 961(d) D0 and [0 (e) 6 and 16 963(b)
Ch. 16522 (16 (SB [10 708 [16 (Leno)).
1o
10 The [0 proposed [0 regulations [0 significantly [16 advance [10 this [16 culture [J0

by [J6 empowering [10 key [16 stakehakildtyploees (10 and [J6 their [0 union [0
representatives 4J810 to [Jd bring [Jd to [16 the 160 Commission [J0 the [Jd information, 10
experience [J0 uniquely [10 available [Jd to [16 them, [J0 and [0 their 16 viewpoitttd'hed it
Commission 08 has [1d recognized (19 this U8 reality. 08 08 In [d¢héel d ARENERHGO Ge
005/006, 10 the [0 Assigned [16 Commissioner [ amil [J0 AL] [16 opined:

1o

...[T]he [J0 cooperation [0 and [10 testimony [10 of [Jd gas [16 utility 06 employees 8
proceedlngs [J0 should [16 be 10 encouraged D6 rather [J0 than [J0 discouraged. 16 [
employees [Jd are [10 knowledgeable [10 a DGy [T dryivities (10 of 10 the [0 g:
utilities, J0 and [Jd are [Jd invaluable [10 sources D6 of [Jd information [Jd regarding [
reliability [J6 of [J0 the [Jd gas [Jd system. [10 [0 If [0 these [10 same [16 employees
of [JO such [J0 actions [10 by [0 their (10 employer [0 for Dditdisclodksgels d safety 10 adl
agency [10 with [0 regulatory [16 authority 10 over [J0the [1d gas [10 utilities, [Jd this

employees [J6 from [0 disclosing [J0 such Cldifformation. 08 6 [J6 [0
Second, [16 although 06 UWUA [J0 acknowledges [1dits [10 motion [dis [Joa [J
anticipatory [J0 measure,” [10 and [J0 that [Tddhet Tddmespondings 10 to (10 any [10 spe
overt [10 action (18 by [thé&dCalfiasd (18 to (10 encourage [10a [10 dialogue [1d betweer
workers [16 and [0 this [10 Commission [1d about [1d gas [10 safety [10 and [10 reliabil
possible [16d harm [16 that 10 could [Jd result (10 to (16 these [hHezdsosafatylityolod wor
SoCalGas’ 16 customers [0 and [Jdto (10 the (10 public, (19 if .[Tddhe [0 motion [0 is

1o

RULING (10 OF [0 THE [10 ASSIGNED [16 COMMISSIONER 16 AND [16 ADMINISTRATIVE [
REGARDING (16 MOTION (16 OF (06 THE (10 UTILITY (10 WORKERS [16 UNION (10 OF [10.
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DIRECTIVE (18 TO 18 PROTECT [Jd EMBIRY&ERnuar$ 27, 18 2012, 3848850 pages 185
(emphasis [0 added§

10

0 The [0 emphasized 10 language [Jdin [J0 the [16 Ruling 10 captures €odpdecisely |

Commission’s [Jd original Oihvisidthisd10 proe ting dialogue 0 among [ the [0 ga.
workers, 9 their [0 managers [0 and 10 the [10 Commiis3teh [ddabauds ¢
promote [10 safdiie 1@ proposed [10 whistleblesérdlade 10 a [10 significant (10 step [10 fo:
creating [J0 the [J6 conditions [J0 for [0 sumdyl6ddimid didiegae 10 power [0 of [J0 utility
unilaterally tald10 erect [10 barriers [J0 to [Jd and [0 filters nicafoons d ehvpiidy e dtldecondm
Commission, [16 through [Jd a [10 powerful suibtleteitent [Cdermyeod acis

J0 However, J0it [J0is [JO0 important 10 to [JO note [Jd that 10 the [Jd proposed [0

step 10 forwamd, Tldan 10 gnd §id stade¢he [0 journey [10 toward [0 greater [10 transpare

accountability [16 andufiifatiion [Jd of the [16 special (10 competencies [J6 of 10 utility 10
and [J0 their [0 union [0 reprdi@mta@vesmmission [0 has [10 pending [16 before [0 it [
proceedings [10 the (16 UWUA’s [10 proposals 10 to [J0 create [J0 an [J0 institutionalized |
regular [égoi¥d51dedae [0 among 8 workers, (18 managers 08 and [Jd CPUC 019 staff. |
Arturo [J0 Frias [J0in [16 the 10 SoCal 0 Ga&RUY;Gend@ydlestionkate 110 6asedCarl 160 Woc
the [16 SoCal [J0 Gasld/becHfjony (16 of 10 Carl (16 Wood [16in [J0 Phase 061 [J6 of 10
Cost [16 Allocation [Jd Proceedini* (To0(TCARIWUA [10 urges [16 the [0 Commission [0 to
more [10 detailed [0 andte 10/6lpboposald to [10 establish [16 the [J0 institutional 16 framey
the [10 dialogué that (10 all [1® padtes10 the [16 leadership [0 of, 1@ tdre [1d Gwonkiigsioid
toward.5 18

18— 488010000100 100100 1006 00 100 60 60 a0 [ido 180 ido L
) 26 Exhlblt ji 581 ‘&Eﬁ@@s&@sﬂmﬁﬁm pageslZ@
00 0 Exhibit 00580, JHEABYKAD UMW EhEges 110 7
08 0 Exhibitl @ Bpandling “ain®ENId Q&A 187 I&aBZGpages 1013
Z0 0 The [0 Legiskdtines @ alsd [0 dxpdtii® outcome& 0 Newly “0 enacted T8 Pub. Z0 Util. —0 Code !
961(e) 0 provides
i}
“The T8 commission 0 and 10 gms 10 shaflorad provide 0 opfpprithitiesningful, ~6 substantial, —d
and 0 ongoing participation 0 bycorptratios gad workforce —0 in “jonieat 0dlendlo_d
implementation 0 ofpladthedwith 6 the 0 objectpiag 0®an & ddnelostrywide “safmthturé “0 of T 0
that —0 will —0 minimize  &ptosdenss, T0dres, 0 and  daladigioosis [ Odor 0 the 118 protection —0 0
the T 0 public “8and 0 the 0 gasrkfdowoxpordtion ~0

& B I N
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18 As 00 UWUA [J6 has [0 previouglytho 8emgadssion, (10 an [J0 exclusive [Jd focus [0
whistleblowers 8 may [I@fully [0 facifithe (18 transparency [Jdand 08 fruitfulii#€s 00 of
going [10 institutionalized [10 safety [10 dialogue. [J0 [Jd As [J0d the 160 Commission [J0 ha
transition [J6 from [0 reaction [16to [0 prevention [gbeeeduimafutidya [0chigh 1016 de
candor (8 among (18 all [I®pdrtidhis [0 may [0 be 0o Hmipiteid @y @amabever
fixing” [J0 approachenditaés 100 and [10 polarizing [160 communications [0 from [J& anonym
sources. [J0 [10 Recognizing [10 that [Jd the [0 whistleblower [0 rule Ddiie [ItHa [10 nece
first 0 step (10 helps 8 maintain (18 the [0 focus [1d on [ instHgdiBHal181d transparen
candor (10 that [J0 the [0 Commission [J0 h@ [1d articulated.

1o
II. 00 [J0 General [J0 Legal (10 and [0 Polic¥y [0 Considerations

1o

0 Before [106 discussing [10 specific [16 issues [10 concerning [J0 the [J0language [10 of
regulations, [J0 UWWIN (10 address [Jd certain [Jd arguments [J0 by [J0 respondent [Jd utili
the 160 Commission’s [Cdgadodptiny (16 regulation [J0 ino]0 this [0 area.

[J0 From [Jd the 10 standpoint [J0 of [0 legal [J0 theory, [J6 the [0 Proposed [18 Rule
upholds [J0 the [0 integrity [16 and [16 dignity [J0 ofoc&$she d forCommgathienitsg (160p
information [Jd necessary [J0to [Jdits [0 carrying [16 othe J8 &€ dntheisséon’ d miksion.]d 10
consistently (18 founded 08 its [0 on@2t& (@G otd R the 18 language 10 of 18 Public [
Code [J0 section [10 451, 06 which [J0 provides [16dn [10 pertinent [J0 part:

(30 60 100 180 060 100100 00 100 a6 60 8o [ido 1oL

i}

56
6 Comnments 1d of 10 UWUA Tdon U0 the 10 Report Udof 0 t;haéﬁfﬂjﬁq&pynd@ﬁ? e BAL b
019 Tdat [opAgdIdisussing 78 Recommendations 70 5.4.4.4 08 and IRiEAN.45 C(ﬁmﬁenﬁstheé ojé IRP;
UWUA Tdin U2 #n9, b filed 20 April Cdyidges o HIBEXGD at 18

L)
7 R11102BEEG S page —012: 118 “We 0 expect —0all —0entities 718 with 0 information 0 relevant
such 0 information & conveniently 0 available ©d to ©d& our & staff, “dand T0to 0 identify —d anc
facts 716 and —0 documents 0 that 78 have 70 a 8 bearing & €penificp sa¥aly 70 pesgens D and Tod enth
have 8 an 0 affirmative 0 obligation T'dto Z0 bring 8 evidence, 0 information, “d data, "0 or T8¢
may 0 have “0a 0 bearing 16 on 18 safe 0 operations ~0 of T dnatural 0 gas 0 transmission
attention 710 of 0 thissiodCom

0
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Every [J0 publictiaié&shall 06 furnish [J0 and [J0 maintain [16 such [J0 adequate, [
and [J0 reasonable [J0 service, 10 instrumentalities, [10 equipment, 16 and [16 facilit
telephone [10 facilities, (10 as 10 defined [J0in [J& Section [0 54.1 [0 of [Jd the [I¢
necessary [J0to [J6 promote [0 the []08afetgfortd hedtthd [0 convenience [10 of [J¢
patrons, [J6 employees [Jd and [Jdthe [10 public.

10

0 The [J0 statute [Jd describes [J0a [0 utility [0 obligation 16 to [J0 provide []0 safe
benefit [J6 of 10 employees, 18 customers [dldred [Tooptogposddpubdievhisileblower 10 rule
specifically [16 focused[T6dcommunication [16 of [Jd information [J0 about [J0 unsafe [Jd coi
threaten [0 the 10 health 06 and [Jd saféefip asdob walthe 0’ as Fdbldndpboyetss (10
employee [J0 rights [0 only [0 insofar [J0 they [J0 are [16 implicated [J0 in [J0 the [Jd Co
dialogue [J0 with [J0 utility [0 managenss [[®ahbul d vdorkstomer [10 service[J80 and 10 sa

08 In [0 this 6 regard U0 the & RriposddnoickRafdnclasliféereditly [0 focused [0
than thé [J0 Sarbafed¥y5 18 procedures 18 for OBHiyoKihgylEghlied (10 doly 188
employee dcotmunications [J0 about [0 certain [10 violations [dlafingd fedléoal 1810 law [0
securities [J6 and [J6 other [0 financial .8J8&ranghttion$is [10 also (10 more [10 inclusively
differently 16 focused [10 than [J0 the [J& California [0 Whistleblower [Jd Protection [Jd A
to [J6 employee [Jd reports [J0 to [Jd government [olod Sertagal [1604bdlationlss 100 provi
unique 19 fimldly (& inclusive (18 legal (18 basis (10 fosafetyfaeli&ingd 10 the 010
communications [10 that [J6 the [0 Commissichan® desiresds [10 to spécificry 1610 out [J0 it
responsibilities (16 under [J0 Californi@ Thdawo rule [16is [J6a [J0 means [10to [0 imple
information frodn [J0 employee$ including [10 protections [10 fromo[fldatoeidide [10
Commission [10 expedts. [Idscope [10 describes [10 the [Jd scope [16 of [10 the [16 employe
it [0 rang [10 shquidtéd® (10 [10 The 16 Commission [16 under [Jd its [Jocomtdtififtional [

1881086868000 00001006 /00001006 00 00 60 100 100 60 8oL
8 Sed i@éAppendlﬁIfMMENTS 78 OF 78 PACIFIC 20 GAS C"0 AND "0 ELECTRIC "0 COMPANY TOON "aV
AND 8 PROPOSED 8 REGULATIONS 8 REGARDING 8 WHISTLEBLOWERpagePREETELBRING —0

August 10 10, CR&@aer BGRE [1d Whistleblower [ Cainmints

9 Cad [®Labor 3 Cade [®kBeRS5(b). 00 oIt Jdis 10 important 20 to _dnote 0 that 16 this 13 st
against 0 improper —d employer ~0 action T0in 8 litigation. 6 0 Labor ~06 Code 0 section ©d 11C
litigation 0 pitting 0 the T8 employee 0 against —0d his/her 0 corporate 0 gmpkoyed, —0 with Z0d th
inequality —0 of T8 resources, —0is —0a 10 deterrentcoming Tdtvewaddmplayee dSdde 71d first 70 place

Comments 8 of 0 Sothern 0 California 70 Gas “dand & San —0 Diego 70 Gas —dand 10 Electric, —
10 706 ff. —0 (heSenipenr Wdistleblower Catiments.”) 710
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adopt [10 this [J0 regolacioming [10 receipt [0 of 10 information, [Jd and [Jd eliminating [
thereto, without [J0 prior [Jd authorizing O&legislatiomowever, 10 Pub. 16 Util. 10 Code |
provides [10 the [J0 Commission [J& with [J0 explicit [10 statutory [0 awthority (16 and [J¢

[0 Both 00 PG&E [0 and [J0 the [J0 Sempra [J0 Compamnsafionmdvocaté 10 a [10 fra
balkanization [Jd of [J0 the [Jd enforcement (18 apparatus, [J0 evidently [10 intended [Jd to
effectiveness [10 of [J0 the [16 Commission’s [J6 anmunitatigployéeprodextion [0
scheme. [J80 [0 [J0 Sempra [16 advalated widistdédaioiwgr 100 complaints [0 of [0 retaliatic
the [ftbAney [10 Genétralldo [10 PG&E [16 recommendstaté dedetadkrdld T@ Départment 10
of [JO Labor [10 proéedudgsotentially 10 followed [0 by 16 Commissiaid [0 proceedings.

J0 While [J0 employees 10 may [J0 utilize [Jd these [1d processes [Jdto [10 obtain 9]
injuries [JO to [0 their 10 emplbymship 10 ield 10 addition J0to [Jda [0 remedy [10at [
Commission, [J6 or [J0 may [J0 utilize [10 procedures [16 through [16 their [J0 collective [
agreement, [10 the [J6 Proposed [10 Rule [J6 and [J0 potential [16 remedies [Jd or [0 pena
vindicate [10 the 10 Commission’s [I@interest.

180 The 00 Commissibouldd 10 remalo focused [16 on [10 the [Jd objective [Jd for [0 init
process [J0 and [J0 promulgating [Jo-theddacifitatlag [1® a [106 free [J6d and [Jd unconstraine
information [J6 among [Jd employees, [10 managers [J0 and [J0 the [Jd Comtnission. [0 [J
investigation [J0 and [10 remediation 6 of [J0 restrigtication] d ahbyld @dbpersons [0 who [
in [JO direct [16 contact 10 wifiksion thé sud<tantially (160 undermines [J0 achieving [106 the
Commission’s [Jd objectives. (10 [10 The [J& informant/potential [J0 whistleblower [0 victi
who [J0 has [16 communicated [J6 with [J6 the [0 ComnBsiinm [[disimd 10@ofd [(Tdtdaithy [
another [J0 state [16 or [J0 federal [J0 agency [Jd in [J0 connection 10 with [0 that [J& co
profoundly [0 discouragifige [I® Codnmission [0 and [0 its [J0 staff [J0 already [0 have [
with [J6 him/her, D6 and (06 are [J0in [Jda [JO position [Jdto [16 evdbeate dlithehe [10 mc

08 8 8 888818010000 00000010000 0000 6o 0oiddo_0oaoL
10 Cab. TiConst. 3 Article T8 XII, 00 sectibihe T@6oninpissiodes: 0 nates, Todfestalilish 70 rules, 0
examine redords, 8 issue O¢hsispp 0 administeths, d @atake 0 testimony, C8qniriapt,_0d@nd 610
prescribe T0a 0 unsferm TT®0«y —0 accounts 10 fetilitiés]l 6 subjibfico”"0 0 its —a"jurddiction
11 Seidpra Whistleblower Cadiments, 8 pages1 22 GH1P82 GO
12 pGRE 710 Whistleblower 110 Comniepages. Zab
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employer [1d action [ dinterfere (10 with [0 communication [0 of [d important 10 informc

public/employee/customer [1d safety  J andBodservice

[0 Rather [0 than [10 proliferate 10 the [J0 forums [16 where [160 an [0 employee [10
adverse [J0 action [J6 must [J0 go, (10 and [10 interposhe 0 ditigatimissichbetdvard (10 the
employee [J0 informant, [0 the [0 Commission [16 should [0 retain [0 plenary [Jd autho
communication [J0 and [0 utilize [0 its [0 procedural 00 flexibility [Jdto [16 develop [I¢
mechanisms (18 forss@ieg (10 employees [Jd that [Jd their 08 right 8 to 18 communicat
respected [0 by [J0 their (16 employers.

1o [0

III. O®pecific Codnments [0 on Retaminewded [0 Modificationd to [0 Proposed (10
Rules (76 301.1 30Randd [0
o
A. [JO0Regulation [0 creating [0 sanctions [0 for (16 Petgliziinde 100 3020
i)

» : —390 100 100100 00001006 00100 100 00 100 60 160 do L
13 Th Blltany 60f 0 uncertainties 0 propounded 18 by 6 Southern 6 California 716 Gas “din ¢
of 18 employer 0 litigationSenipractitiistlablower Coliments, pades 81732 & 0 This 10 atemPpB "dto C
focus T8 the T 0 discussion T8 away 0 from 70 facilitating 8 communication 0 and Z0shift Jdit Jo61
employer T 0 actions T'dand 8 the T8 parameters 0 within 716 which ~0 employer 0 coercion 8 shot
not 0 thikur® C 0O change 18 which 0 the ~0 Commission —0 envisionsid:d in 0 this Z0 proceeding:
i}
We T d must ©0ensure 18 that Z0 our 0 gas 0 utilities 18 recognize T8 that ~0 mere Zd compli
pipeline 18 operations 0 must 0 begin 0 with T utility —0 management 0 and 6 the 6 cultur
workrooms nd 4106 field © 6 crews 18 of Z0 the Z0utility. =8 0 The 8 pipeline Z0 operators 0 m
and 0 workplace 0 culture T8 that 8 places —0 safety “0as 0 their T8 first 70 responsibility.

What T we 70 will 08 not 08 tolemsphedd 130 addinjgetiorn to 00 either 18 withhold 00 information
to 0 public Z0 safety, —0 or 18 conversely, —0 misuse 0 of 0 the 10 rulemaking 0 process 18 as
information 0 for T8 civil 0 litigation. 716 6 We 0 expect Tdall 10 entities 0 with 10 informat
make 0 all Zdsuch 0 information —0 conveniently 0 avallabled idérntify 6 éuand 6 Stbifing & ahfbrneé
pertinent 0 facts ©8d and ~0 documents ~0that “0have “0a 0 bearing “0on 8 safety 8 issues.
and 70 entities 710 have T80 an 0 affirmative 0 obligation 716 to [6 bring 6 evidence, 8 informati
item 0 that ©d has Td or 10 nmy_ 0 0havé safea O0lpezrimons 16 of —0 natural 0 gas 0 transmissi
distribution 8 pipelines Z&to 0 the [0 attention [&'of & sUBREIHEdnpagesionind 000 12

)
7o
09
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08 UWUA [0 supports [10 the [16 substance [10 and [10 form [J0 of [Iofmepdséd 10 Ru
no [JO modifications [0 to [0 thisuule.dPdopodedls [MBRndicate@omdrdksive, 10 sheuld (10
preserve [Jdthe [10 focus [J0 of 10 the [J& whistleblower [J& Rule 16 and [Jdits [16 other
receipt 16 of [10 employee [10 information 16 on [J&the [J0 goal 10 of [JO comjileteld 10 c
The [J0 RuleJ0 prsposed [10 asserts [10 the [Jd full [Jd scope [10 of (16 the [10 Commission
preserves [determifined, [éfmghiented (18 anddisBfited (10 focus [0 on (13 facilitating (10
employee [J0 communication [16to [0 the [J0 Commission [Jd about [16 safety [18 issues |
customers, [10 the [J0 publiployessd @ $empra’s [10 rejection [16 of [Jd the [10 Proposed
inappropriate; [0 PG&E’s [10 proposal [J0to [Jd defer [10 potential [J0 Commission [J0 enf
to 16 the [10 outcomes [10 of (16 other 10 agency [0 proceedingd [10 defeats [0 the O
B. [0 The Fodmat [0 awditeidxC 0 of [0 the 10 NoticRulé @@hppsed [0

00 UWUA supports [Jd the [10 substance [Jd of [J0 the [Jd Proposed [10 Notice, [Jd and
modifications [J0 to JO wording [J6 and [J0 format [J0 to [J6 make [10 the [Jd notice (16 n
employees. [10

0 The [J0 proposed [10 notice [J0 consists [10 of [1dlree 16 (3) [J0 elements:

* A [J0 statement [J0 of [J0 applicable 1&s) Iegainclddinindipd quotations 16 from [0 stat
and [J0a [J0 commission . Idddecision
* A [J0 “Rights” [10 statement [0 indmrplayge [0 dhd [10 a (10 right [J0 to [JO report [I¢
conditions [10 to [0 theld o CPUC
* A [J0 description [J0 of [J8 procedures [0 for [J0 coidtacting [Jd the 16 CPUC.
1o

6 a. 06 [0 kdthétNodice. (10

060 UWUA [0 recoends [16 that [10 the [J6 document [16 by [10 titled [0 prominently [J
command [16 the [J0 attention (16 of [J0 employees [10 who [J0 may [J0 be [J6 offered [0
documented 10 at [0 tier [16 workplace. [J8 [Jd It 00 should 10 contain [16a [JO0 Commi
other [J0 indicia [Jd that (10 it Jdis [0 a ocdfwental (700 Commission 10 d

08 UWUA [J0 agrees [10 with [16 TURN [16 that [J0 the [16 objective [16 of [J0the [Jdn
placing 16 the [10 “Rights” [Jd statement [160in [Jda [J0 more [JO prominent [Jd location [
be [16 posted. J& [16 In [J6 addition, [J6 the 10 font [J6 shouldd 0o be [16 larger [16 and
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J60 Equally 00 important [iffisrma@the 16 about [0 how [0 to [J0 contact [Jdthe [16C
It 6 should 16 be 10 formatted [Jd in [0 the [JO0 same [10 manner []0as [18/the [10 Rigl
80 UWUA [J0 agrees [10 that [Jd the [0 notice [0 should [10 contain [16 a ,[1ddrief 10
legal 10 basid and [J0 phithsaphy supportrightthed @ 16 communi@athis 16 information [I¢
provides [10 context [10 for [J0 the [10 Rights [10 Statement, [Jd but 10 need [Jd not [Jd be
formatted. (16 dontEhé [10 of [I@pheagraph [16 contained [Jd in 10 the [J6 Proposed [10 Re
301.1 o is 16 accurate, [10 concise [10 and [10 precise.

(10 b. Cantemt [0 of [0 Rightentd(So

J8 The [J0 notice [JO proposed [J0in [0 Proposed (16 Rule 16 301.1 o tells 06 an [
may [0 report [J0 unsafe [oltonditimmst [[@als® (10 tell (10 the [10 employee [10 that [0t

made [10 without [10 fear [10 of [10 retribution [10 by [10 his/her [10 employes; 10 Hither
fails [16 of (10 its.[Td0purposed The [10 rights [10 staserdent d ahmudtassrnchuded [16 The
Commission’s [Jd purpose [Jdto [Jd create [Jd the [10 conditions [J6 for [Jda [0 high [0

forward, [J¢ articulated [16in [J0 the [10 initidl 0 réquirendkirig,
Conclusion (10
For [00 the [J0 foregoing [10 tBAddAS10 urges [10 that (10 the [16 Commission [18 issue [0
301.1 Jdand (10302, 10 with [J0 the [10 modifications [J0to [10the [10 Notice [J0in [J¢
recommended [J6 by [J6 UWUA [J6 and [10 contained]8l0 in [J& Appendix [10 A.
1o
Respectfully [J0 submitted
/s/ ol o 0o o 0o [o 0o [s/ o

Carl T0Wood 00 ©Co0 "o o 0 [0 William 00 ]Julianiaio Il
Regulatory 0 Affairs [0 Dité@tor ©0 10 [0 43556 70 Almond "08ane 8
Utility 76 Workers 6 Union 00660 América”d Davis ©0 CA 004 95618
10103 00 Live (10 Oakb 0 Avé. 0 [0 [0 Phone: 00 [0 (536R8G
8092223 0o 00 EymaGooe 010 blll]uhan@sbcglobél net

Cherry 10 Valley ©0 CATI

Phone: 110 (951)11¥367

EmaGadl.wébd@verizon.net 19
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YOUR [0 RIGHT [0 TO /60 REPORT [0 UNSAFEA /0 CONI
la

Any [10 employee [0 of 10 1@ [the [0 naturai
or (10 of 10 an [0 indepemtent | |ddwonritimg |10 under |3 contr
with__d [the (10 natural [d gas 10 utility] 10 whq
good 10 faith [0 believes 10 that 10 unsafe [0 conditions,
facilities 10 of 10 the [0 utility 10 threaten [0 the [0 health
patrons, 10 the 10 employees [1d or [0 the |0 piitidic, d iehast
the 10 conditions [d to [0 the (9 California [d Public 10 Utii

Commission wibhout |0 feaoveid of d g | dstdilégion) | |0 or 10

reprisal. [0
10

The (10 employee [0 can | |dinepfetondithens drd J any 10 act
of [d retaliation [0 or TdHeprishtalling [0 the [0 Commissic
Whistleblower Haodline 10 at [0 1(8MB)70,0.64Rither [1d

anonymously [1d or [1d by 10 giving [0 the [0 elmypplogee’s |10
sending (10 adkdild'ed with 19 the (10 pertinent [0 facts 10 anc

documentation [|grtaudhbtliine@cpuc.ca.gov. 10

T

10 This Fe@uirement [10 shalln(J0deddidion [0 to [Jd any [0 right 00 the 16 employee
any [10 other [0 Stax&edéral (10 agency, [10if [J0 the [160 employee [16 has [10 reasonable
that [J0 the [0 information [10 discloses [1d a [Jd violation (18 of 10 a [10 state 0 or 10
or [JO0 noncompliance 10 with [dafed®sshteld inbr [0 or [Id regulation.”

(18 Under [10 section 10451 [10 of [J0 the [0 California 10 Public 10 Utilities 10 Code
shall 16 furnish 06 and [J6 maintain [J0 such [16 service, [10 instrumentalities, [16 equipm
are [J0 necessary [10to [0 promote [10 the [0 safatyl, [d doaatdniendecontforft, 10dts (10 pal
employees [160 and [16 the 00 public. (18 [106 Further, (16 under [J& section [16 963(b)(3) !
Utilities 16 Code, J0 it [JOis [10 the 6 policy [Jd of 10 this [J0 State (16 that 10 Californ
Commission’s [Jd regulation [J0 of [10 natural [I®gace [Oaisditey (10 of 10 the [J0 public
natural [J0 gas [J0 utilities’ (10 employees [16das [Jd the [0 top [10 priority [0 consistent
and [Jd reasonable {bak¥d3t 18 rates. [ In (19 addition, [ under (18 section [18 961(e) 13
Public [J¢ Utilities 16 Code, 10 the [0 Camumreksiohgasd addutilities (160 must [0 provide [«
meaningful 16 and [16 ongoing [J0 opportunities [10 for [0 the [J0 utilities’ (16 workforce
utilities” 10 development [Jd of [J0a [Jd plan [J0 for [J0 the [16 safe [Jd and [10 reliable [J
facilities [Jd and 0dto [Jd contribute 19 tindustdewel@Ggd cdlture 180 of 1 safety.
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