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REPLY Od COMMENTS
of asms

UTILITY □ d WORKERS d UNION Qd OEdjpIMH^ICA
On natfid

PROPOSED □ a WHISTLEBLOWER a RULE
□a
□a
□ a The Utility □ a Workers □ a Union □ a UWDA^fflMiatiyniS Ijl supports DSthe □ apropos

CPUC □ a staff D8to □ a adopt aUpht^ectidBEnplS^fees 83 (whistleblo#©vfcb □ 8 bring D3

information D8to DSthe D8 Commission D8 about D3 unsafe □ 8 condi^osisD08 affecting

service iSffiastructure. D3 DSThe DSUWUA’s □ 8 support D8for □ 8 these □ 8 specific D3

ongoing □ 8 supportafiffi fbfi dddocac^ 118 ttfens8orma1ij6n 8 6he □ 8 work □ 8 culture D8in C

industry, □ 8 at§8 envisioned D8by D8the D3 Commission D8in D8its D3 initial DSOrde

Rulemaking, 8 RQBQSS'OB issued D3 Febvu0ify2Q]:B12438 in D8 response D8to D8the D8:

explosion.1 TWe 03 proposal □ 8 affirmatively 08 answers 8 orfiequafctibnsS tHeraisffetiasid b;

the 08 Commission driginafHShS Od Safety □ 8 Ruleniihiking:

The 03 Commission 03 does 03 not 03 have 03 a 03 comprehensive 03 program 08 
who 03 have 03 and 03 wish 3igoiS|Ppfotekttioi9shiiip 883with 03 a 03 public D8uti 
but 03 who 03 are 03 also 08 E8CMfpmKdi0iDiO8j6eg&rding 08 a 03 threat D8to 03 
safety 03 concerning 03 that 03 utility’s ..□8n^)ShatmMsn8]flien0 8 Commission D8adop1 
rules 03 that 03 protect 03 utility 03 employees 03 from 03 management □ Sretaliati 
information 03 to 03 the 03 Commission 03 regarding pcufailicepo3'te[fety8 ufility 03 
issues? 03 03 Are 03 such 03 rules 8 ned&J&M^®®^ p^BdU38122mbit

□ 3
□ 8 The 03 promulgation D8of □ 8 these □ 8 rules □ 8 will D3 bMi tMh^rdi SnfiajoE Slftste] 

transparent, □ 8 accountable D8and □ 8 safety □ 8 conscious □ 8 culture D8in □ 8 this D3c 

sector □ 8 offdSfti&M □ 8 infrastructuHsi

□ 8 3 3 83 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 L
1 3 3 "Our 3 goal 3 through 3 all 3 of 3 these 3 proceedings 3bkriil 3 be 3 to □<
accord safety of gas utility operations the highest level of significance. We must 
ensure that our gas utilities recognize that mere compliance is not enough. Safe 
pipeline operations must begin with utility management and the culture it 
creates in the workrooms and field crews of the utility. The pipeline operators 
must have a corporate ethic and workplace culture that places safety as their first 
responsibility." R.l 1-02-019 at page 8. 3
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□ 5 The □ 5 safety □ 5 culture □ 5 transformation D8in D5the D3gas □ 3 industry D3in 

three □ 3 elements)

• A □ 3 shift □ 3 from □ 3 reaction 3 fidhriSuppfrevefltftanard □ 3 identification D3and □ 
elimination; D3

• Greater □ 3 transparency □ 3 about D3the □ 3 operfeth^uBBtMSivlt&acEifliiplished Dc 
in D3 parbdg&tElS a □ 3 flattening 3 and 3&aapmii]iingcat0bn§ □ 3 stnttfiiHramng D3 
managers, □ 3 workers D3and D3the MSCommission;

• Accountability 3sfenvice5 3 quattt^conSes (especially D3but D3not □ 3 exclusively C 
safety) alrid D3for □ 3 ratepayer 35rejlffiriu3slccomplish □ 3 these □ SUxUtcomes.

□ 3
See, D8 Pub. □3Util. D3Code D3 sections D3 961(d) D3and D3 (e) D3and D3 963(b) 
Ch. D3 522 D3 (SB D3 70S D3 (Leno)).

□ 3
□ 3 The □ 3 proposed □ 3 regulations □ 3 significantly □ 3 advance □ 3 this □ 3 culture D3 

by □ 3 empowering D3key □ 3 s%a&3iahiatjplB^ees DSand □ 3 their □ 3 union D3 

representatives ^5j3 to D3 bring D3to D3the D3 Commission D3the □ 3 information, D3 

experience □ 3 uniquely □ 3 available D3to □ 3 them, D3and □ 3 their □ 3 vidMpdMt^hbb Sf 

Commission D3has □ 3 recognized □ 3 this □ 3 reality. D3 D3 In □3dfhfi3n^llS^^&Gn3 Ge 

005/006, D3the □ 3 Assigned □ 3 Commissioner □ 8 Shod D8ALJ □ 3 opined:

□ 3
...[T]he D3 cooperation D3and D3 testimony n3of D3gas D3 utility D3 employees DS 
proceedings □ 3 should D3be □ 3 encouraged □ 3 rather □ 3 than □ 3 discouraged. D3 C 
employees D3are □ 3 knowledgeable D3 a|lfi|®^®^/0®(fcijivities D3of D3the D3g; 
utilities, D3and DSare □ 3 invaluable □ 3 sources D3of □ 3 information □ 3 regarding C 
reliability D3of D3the D3gas □ 3 system. D3 D3 If □ 3 these □ 3 same □ 3 employees 
of □ 3 such □ 3 actions D3by □ 3 their □ 3 employer D3for Dfi^isEl3aHsgeS3Q3itetyni33I 
agency □ 3 with □ 3 regulatory □ 3 authority □ 3 over D3the D3gas □ 3 utilities, □ 3 this 
employees □ 3 from □ 3 disclosing □ 3 such □ 3Jflformation. D3 D3 D3 D3

Second, □ 3 although D8UWUA □ 3 acknowledges D3its □ 3 motion D3is D3a □ 
anticipatory □ 3 measure," D3and □ 3 that !83:hii©t iSdrretipamdifigs 3 to D3any D8sp( 
overt □ 3 action D3by EtfigdGilfiaed M3 to □ 3 encourage D3a □ 3 dialogue DSbetweei 
workers D3and □ 3 this □ 3 Commission □ 3 about D3gas □ 3 safety D3 and D3 reliabil 
possible D3harm D3that D3 could D3 result D3to D3 these DBegdsdBifutjfitSdBfi wdr 
SoCalGas’ D3 customers D3and D3to D3the D3 public. 3 if. 8fthe □ 3 motion D3is

□ 3
RULING D3 0F D3 THE D3 ASSIGNED D3 COMMISSIONER D3 AND □ 3 ADMINISTRATIVE [ 
REGARDING D3 MOTION D3 0F D3 THE D3 UTILITY D3 WORKERS D3 UNION D3 0F 08,

3 3
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DIRECTIVE 05 TO 09 PROTECT 09 EMBIcQMpmufflf 27, 09 2012, qM8B9 pages 09 5 
(emphasis D9addeflji

□a
□ 5 The □ 9 emphasized □ 9 language 09 in 09 the □ 9 Ruling □ 9 captures @9Cp9erisely I 

Commission’s □ 9 original □ QivEiablihE 909 proefBfiamptSd dMopue ud among 6 the □ dga,

d their ud managers ud and ud the 

promote □ d sa ffflMe Qd proposed 09 whistlarhlewdifoafie 09 a □ 9 significant □ 9 step D9fo 

creating 09 the □ 9 conditions 09 for 09 SiifilyMalMimlii dMdij3He09 power 09 of □ 9 utility 

unilaterally t09O 9 erect □ 9 barriers 09 to 09 and 9 filters nichfcwms 9 0&npitiyee9tlecora)m 

Commission, □ 9 through 09 a □ 9 powerful sluBttetQ#ant acfflfl

□ 9 However, 09 it 09 is □ 9 important 09 to □ 9 note □ 9 that 09 the □ 9 proposed 09: 

step □ 9 forwaznt, Man ud end\Sld sO&dhe □ 9 journey □ 9 toward □ 9 greater D9transpare 

accountability 09 andiiMz&iion D9Qifthe 09 special □ 9 competencies 09 of 09 utility 09 

and □ 9 their □ 9 union □ 9 reprdSiaitHfldeQmmission 09 has □ 9 pending □ 9 before 09 it □ 

proceedings 09 the D9UWUA’s □ 9 proposals 09 to □ 9 create 09 an □ 9 institutionalized [ 

regular Dqigflffil|pDd(s|jHe 09 among 09 workers, 09 managers 09 and 09CPUC 09 staff. [ 

Arturo □ 9 Frias 09 in 09 the D9SoCal 9 Ga£RCc);GeniT31esti(Mbafy n«S><£bSg9[C9i(l 09 Woe 

the D9SoCal 0 9 GaS 9JBefsRfi}ony 09 of □ 9 Carl 09 Wood 09 in 09 Phase 09 1 09 of 09 

Cost □ 9 Allocation □ 9 Proceeding4 d99(TGARJWUA □ 9 urges 09 the □ 9 Commission 09 to 

more □ 9 detailed 0 9 onalteQ 0] 91pbopos5l9 to □ 9 establish 09 the □ 9 institutional D9frame\ 

the 0 9 dialoghi that 09 aU 0®padtiEs09 the 09 leadership 09 of, DiSldre MGoamMi^iolfi 

toward.5 09

workers. d Cotanw&iahi d dig boats ddhaomi (d

—9---9-----9----99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 L
2 Z8 Z8 Exhibit 18 581, pageipMML
3 Z8 18 Exhibit Z8 580, Z81TaffiQ&A8I0AfiWSI^)^es Z8 7
4 18 Z8Exhibitm«ffipMing ZSmarted® Q&A 18 7 Z8iffiaS^ages Z813
5 Z8 Z8The Z8 Legisteiines Zffiaisd Z8 dxpetffii outcomS Z 8 Newly Z8 enacted Z8Pub. ZSUtil. ZSCode : 
961(e) Z8 provides!

Z8
"The Z8 commission ZSand ZSgsts Z3 Ehajiofa® provide Z8 ojfpDr&fhifiiffisnihgful, Z8 substantial, Z8 
and Z 8 ongoing participation Z8 bycoigrtiratib&gasS wdrkforce Z8in Z^1ihetZ88[landloZ8 
implementation Z8 ofp!aft,tlie8a8th Z8the Z8 objectpiegZBijfmlSlddnelostrywide TsckfHQtuEgJ Z8 of Z8 
that ZSwill Z8 minimize Z dqwtoHilenJs, ZEScfires, ZSand ZSfflkaah^HrosisZBiBor Z8the Z8 protection Z8o 
the Z8 public ZSand Z8the Z8 ^srUdKEH^orition Z8
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□ 5 As D5UWUA D5has D3 prevfotMjfhOfiamgedlssion, □ 3an D3 exclusive D3 focus D3 

whistleblowers □Qmajr 08fully Q facifitiate □ 3 transparency □ 3and □ 3 fruitfiOrtiiQ D3ol 

going □ 3 institutionalized □ 3 safety □ 3 dialogue. D3 D3As D3the □ 3 Commission D3ha 

transition □ 3 from □ 3 reaction D3to □ 3 prevention gfl^ecpinaiuHfya QB&hi^hn 5j 3 de 

candor □ 3 among D3alF TBparQSSiis DSmay D3be Sidra^Qeii l&byi 3 '(6temS30ver 

fixing" D3 approac|iefi]altri>£sa33 and □ 3 polarizing □ 3 communications □ 3 from □ 3 anonym 

sources. D3 □ 3 Recognizing □ 3 that DQthe □ 3 whistleblower □ 3 rule DiBiiae Offia D3nea 

first □ 3 step □ 3 helps □ 3 maintain DQthe □ 3 focus D3on □ 3 insthjpifiyaD 5] 3 transparent 

candor DQthat DQthe DQ Commission D5 fills □ 3 articulated.

□ 3
II. Dd Dd General Dd Legal Ddand ndPoHiQ^ Dd Considerations

□ 3
□ 3 Before □ 3 discussing □ 3 specific □ 3 issues □ 3 concerning DQthe □ 3 language D5 ol 

regulations, DQUWiM □ 3 address □ 3 certain □ 3 arguments DQby □ 3 respondent DQutili 

the □ 3 Commission’s hi£pdofbhny □ 3 regulation DQinQDQthis □ 3 area.

□ 3 From DQthe □ 3 standpoint DQof □ 3 legal □ 3 theory, DQthe □ 3 Proposed □ 3 Rule 

upholds DQthe □ 3 integrity DQand □ 3 dignity 3 afoce&ihe 3 f3tCor3rga4hkmhg QQp 

information □ 3 necessary DQto DQits □ 3 carrying DQ olheD0ft£c51dia±KiseofflQDdihak>]nQDQ 

consistently □ 3 founded DQits n3 orflgiifjiCBfiGih otf) R.3 the □ 3 language DQof □ 3 Public C 

Code □ 3 section DQ451, □ 3 which □ 3 provides ttQQn □ 3 pertinent □ 3 part:

□ 3 3 3 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 I
19

3
6 OxhnrMdts ud of 0 UWIJA 0 on Ud the Ud Report 0 of ud 
019 Id at iQipi^SSifiScussing Id Recommendations 19 5,4,4,4 19 and IjS/£M,4:55 CdbofteS&tlied ofi IRP; 
UWUA () in mam, Id filed 19 April 19 psflges: ScagCtBSEi at Id

WmmMineld R.

3
7 R.Ill02®$^Gl9 page -9 12: _9"We ^9 expect _9 all _9 entities ^9 with _9 information _9 relevant 
such Z9 information 19 conveniently Id available Id to 19 our -9 staff, -9 and Ed to Id identify Idanc 
facts Id and Id documents Id that Id have Ida 19 bearing! dlspenificd Elpsaiseas I® ahffl Tod SQtft
have Id an 19 affirmative Id obligation Id to 19 bring Id evidence, Id information, Id data, Id or Ide 
may Id have Ida Id bearing Id on Id safe Id operations Id of Id natural Id gas Id transmission I 
attention Id of Id tihissibiijCom

3
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Every □ 5 public tjS BAfthhall □ 5 furnish D5and □ 5 maintain □ 5 such □ 5 adequate, C 
and □ 9 reasonable □ 9 service, □ 9 instrumentalities, □ 9 equipment, D9and □ 9 facilit 
telephone □ 9 facilities, D9as D9 defined D9in D9 Section D9 54.1 D9of D9the Dc 
necessary D9to □ 9 promote DQthe , 9 9afetyfort9 he&khd □ 9 convenience D9of Dc 
patrons, □ 9 employees D9and DdlBe □ 9 public.

□ 9
□ 9 The □ 9 statute □ 9 describes D9a □ 9 utility □ 9 obligation D9to □ 9 provide □ 9 safe 

benefit D9of □ 9 employees, □ 9 customers 9Tdied 90ptihq3os9cj3ub®(whistlebl9)wer □ 9 rule 

specifically □ 9 focused Qdcfcommunication D9of □ 9 information □ 9 about □ 9 unsafe DQcoi 

threaten DQthe □ 9 health DQand 9 safety) as9 o8 wQlthe 9 a§ piiBlSc^pdxbyetess 9 

employee □ 9 rights □ 9 only □ 9 insofar □ 9 they DQare □ 9 implicated DQin DQthe DQ Co 

dialogue DQwith DQ utility □ 9 managenss ffiffimhbiilQQ/Qomkstomer DQ serviceDiQQ and DQsa

□ 9 In □ 9 this □ 9 regard DQthe 9 IB'ffiposQdnoKfeRafelnclflslifferefitly □ 9 focused DQ

than the! DQ Sarbqfi&HjG □ 9 procedures DQ for DSli^oESig^lSl^iliBfi DQ CtolyDQlQ 

employee ddrhmunications □ 9 about □ 9 certain □ 9 violations □91afih^ Mfe®aD9]9 law DQ: 

securities DQand □ 9 other □ 9 financial .Cdjfiraffl^ftidSft is □ 9 also □ 9 more □ 9 inclusively 

differently □ 9 focused □ 9 than DQthe □ 9 California □ 9 Whistleblower □ 9 Protection DQ A 

to □ 9 employee □ 9 reports DQto □ 9 government 09OS8 SMfcthgal COMHiblalKbfilaisDBQ provi 

unique □ 9 d9Q inclusive DQ legal DQ basis D9 fosufefyfaBlS:fflnlg9n9 the DQ

communications □ 9 that DQthe □ 9 Commis^Sfliafi® dMfcireeds □ 9 to sip9oifiiTjQ 9] 9 out □ 9 it 

responsibilities □ 9 under DQ CahforrflSB TBda&Q rule DQis DQa □ 9 means DQto DQimple 

information fHxin □ 9 employes^ including □ 9 protections 9 fromQtlaktoeraiithq DQ 

Commission DQ expetts. KSBscB]9e □ 9 describes DQthe □ 9 scope DQof DQthe □ 9 employe 

it 9 ran$i 9 shcpldtecfi DQ DQThe 9 Commission 9 under DQits Ocanilidtitiriional C

□ 9 9 9 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 L
8 Se9 Z39Appendi£OEMMENTS Z8 0F 18 PACIFIC 18 GAS Z8AND Z8 ELECTRIC Z8COMPANY 18 ON 18 \ 
AND Z8PROPOSED Z8 REGULATIONS 18 REGARDING Z8 WHISTLEBLOWERpapPRWSffiKl&fcE 18 
August 18 10, ZfiehsliB:eEffipi? ud Whistleblower □ d CajtnhMhts
9 CM (fiLabor Z8 Canhe ZjBlsfe00,5(b), 18 18 It 18 is 18 important 18 to Z8note ZSthat 18 this 18 st. 
against 18 improper Z8 employer 18 action 18 in 18 litigation. Z8 Z8 Labor ZSCode Z8 section Z8 11C 
litigation 18 pitting 18 the Z 8 employee Z 8 against Z 8 his/her Z 8 corporate Z 8 gmptoyed, Z 8 with Z3th 
inequality Z8of Z8 resources, Z8is Z8a Z8 deterreiftcmflihg Zlffitiurwaficfempiiyee8®? 136 first Z8 place 
Comments Z8of Z8Sothern Z 8 California Z8Gas Z8and Z8San Z 8 Diego Z8Gas Z8and Z 8 Electric, Z
10 Z8ff. Z8 (hefeafpam WMtbtleblowerCtiiSiments.") Z8

9 6
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adopt □ 5 this 3 regu>ta<tkming3 3 receipt Ddof □ 5 information, Ddand □ 9 eliminating C 

thereto, vHfliout □ 5 prior □ 5 authorizing □SPldgfelaEdiHowever, DQPub. □ 5 Util. □ 9 Code I 

provides D9the □ 9 Commission □ 9 with □ 9 explicit □ 9 statutory 9 authority D9and Dc

□ 9 Both D9PG&E D9and D9the □ 9 Sempra 9 Comgmhntatiffltedvtboald 05 a 09 fra

balkanization 09 of 09 the 09 enforcement 09 apparatus, 09 evidently 09 intended 09 to 

effectiveness 09 of 09 the 9 Commission’s 9 cnMmunriffitriipioyafeprc9gB±ion 09 

scheme. 09 09 09 Sempra 9 advohateS wMsttftilriwgr 99 complaints 09 of □ Qretaliatic 

the t&Aney 9 Genital. 9 9 PG&E 9 recommendstatd deiBefimiferali) triB Department 09

of 09 Labor □ 9 prqfcfedhSqsotentially 09 followed 09 by 09 Commissiffib 09 proceedings.

□ 9 While 09 employees 09 may 09 utilize 09 these 09 processes 09 to 09 obtain 09] 

injuries 09 to 09 their □ 9 emphbpDsfeigj □ 5 iialdD 9 addition 09 to 09 a 09 remedy 09 at C 

Commission, 09 or 09 may 09 utilize 09 procedures 09 through □ 9 their □ 9 collective □ 

agreement, D9the □ 9 Proposed □ 9 Rule D9and □ 9 potential □ 9 remedies D9 or D9pena 

vindicate D9the □ 9 Commission’s UaBinterest.

□ 9 The D9 CommissabnuH9D9 rhmffl9 focused D9on DQthe □ 9 objective D9for D9init 

process D9and □ 9 promulgating □ d-thbMaSBtiallHg OS) a □ 9 free D9and D9 unconstraine 

information □ 9 among □ 9 employees, □ 9 managers D9and DQthe D9 Cofflfiiission. D9 □ 

investigation DQand □ 9 remediation DQof DQ restnMcatsofflQDihb^QTnbptErsons DQwho C 

in □ 9 direct □ 9 contact 9 wmlihsiofl the) substantially □ 9 undermines □ 9 achieving DQthe 

Commission’s □ 9 objectives. D9 DdThe □ 9 informant/potential □ 9 whistleblower DQvicti 

who DQhas □ 9 communicated DQwith DQthe D9 ComrrB$3iigi DlSfeteidn[9%offln99:<6aiEh9 □ 

another □ 9 state D9or □ 9 federal □ 9 agency DQin □ 9 connection □ 9 with □ 9 that D9co 

profoundly □ 9 discouragili^e KS5 (Mnmission DQand DQits □ 9 staff □ 9 already □ 9 have [ 

with □ 9 him/her, DQand DQare DQin D9a □ 9 position DQto D9 evdfcueate d Sn&ne DQmt

□ 9 9 9 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 r
10 CM TjfiConst, 18 Article Z8XII, ~8 secflEfce 0ffl6ccO3&f)iissTO<die£8naila5s, Zfflfestalflish Z8 rules, Z8 
examine refbrds, Z8 issue aahsssbplS administedhS^Slcfetake Z8 testimony, Z8cpitambt,Z8lfoand:8l8 
prescribe Z8a Z8 uniform ZlScdyZ8 accounts Z8 fbtil£ti8air8iSi^Dyi6fld;oZS8 its Z8”jufSdiction
11 Smipra VWistleblowerCaiSiments, Z8 pagegliZ3TE81B©09
12 HE&E Z<5 Whistleblower Z <5 CqmMep&gfSI ISSlB

9 7
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employer 6 action d interfere d with ud communication d of d important d in forme 

public /employee/customer d safety ud and 2SI<£l#rv/ce 

□ 5 Rather □ 5 than □ 5 proliferate DQthe □ 3 forums □ 5 where D5an □ 3 employee D3 

adverse □ 3 action □ 3 must D3go, D3and 3 interpoifee 5 MgMmmssio3ibetfiyffiBri m3 the 

employee □ 3 informant, DQthe □ 3 Commission □ 3 should □ 3 retain □ 3 plenary D3autho 

communication D3and □ 3 utilize D3its □ 3 procedural □ 3 flexibility D3to □ 3 develop Dc 

mechanisms □ 3 fopIsSftQeg □ 3 employees □ 3 that □ 3 their □ 3 right D3to D3 communicat 

respected D3by □ 3 their □ 3 Sfiiployers.

□ 3 D3

III. □ Specific Coftiments 3 on Reatainhieifided nd ModiflcatidnS to Dd Proposed Dd 
Rules Dd 301.1 3H2ariiJ5 Dd

A. DdReguIation Dd creating Dd sanctions Dd for nd3(Prti|iiilitilBndd J5G2d
□ 3

□ 3 3 3 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 33 L
13 TTB3 18 litany 18 of 18 uncertainties Z8 propounded 18 by Z8 Southern Z8 California 18 Gas Z8in Zc 
of Z8 employer Z3 MtigatiorSeh^tscWiMsCMjlowerCtiAments, pages I81E33S ZSThis Z8atfehi|Mi Z3to r 
focus Z8the 18 discussion ZSaway Z 3 from 18 facilitating 18 communication 18 and Z8 shift Z8it Z8l 
employer 18 actions 18 and Z8the Z8 parameters 18 within Z8 which 18 employer Z8 coercion Z8shoi 
not 18 tiikureB 18 change Z 8 which Z8the Z 8 Commission Z8 envisionSlO in Z 8 this Z 8 proceeding:

Z8
We Z8must Z8 ensure Z8that Z8our Z8gas Z8 utilities Z8 recognize Z8that Z8mere ZScompli 
pipeline Z 8 operations Z 8 must Z 8 begin Z 8 with Z 8 utility Z8 management Z8and Z8the Z8cultur 
workrooms nd a!8 field Z8 crews Z8of Z8the Z8 utility, Z8 Z8The Z8 pipeline Z8 operators Z8m 
and Z 8 workplace Z 8 culture Z 8 that Z 8 places Z 8 safety Z8as Z 8 their Z 8 first Z 8 responsibility.

What Z3we Z 3 will Z8 not Z 8 tolpialNfcB 58 aftdfhigMiQifl to Z 8 either Z 8 withhold Z 8 information 
to Z 8 public Z 8 safety, Z8or Z 8 conversely, Z 8 misuse Z8of Z8the Z 8 rulemaking Z 8 process Z8as 
information Z8for Z 8 civil Z 8 litigation. Z8 Z8We Z 8 expect Z8all Z 8 entities Z 8 with Z 8 informat 
make Z8all Z 8 such Z 8 information Z 8 conveniently Z8 avallableB H8rttify:8l6iHnd:3lS:ifi}ng;8jBifl)rwl 
pertinent Z8 facts Z8and Z8 documents Z8that Z3have Z8a Z8 bearing Z8on Z8 safety Z8 issues, 
and Z 8 entities Z 8 have Z8an Z 8 affirmative Z 8 obligation Z3to Z 8 bring Z 8 evidence, Z8informati< 
item Z8that Z8has Z8or Z8 m^yZ8;3ilnav# safea ZQXblpearBimons Z8of Z8 natural Z8gas Z8transmissi 
distribution Z8 pipelines Z3to ZSthe Z8 attention 8'of 8 8fflBtBl.<ffi^i(E(8ipag.es;i8iTflid888 1 2

Z8
Z8

3

3 8

SB GT&S 0681574



□ 5 UWUA □ 5 supports D9the □ 5 substance D9and □ 9 form □ 5 of ttSfippsKepcSid D9Ri 

no □ 5 modifications D9to D9 thisuM9®8opB9e& KffiRndicateflofSiirBbai^ d&houldd 9 

preserve D9the □ 9 focus D9of D9the □ 9 whistleblower □ 9 Rule D9and D9its □ 9 other 

receipt D9of □ 9 employee □ 9 information D9on D9the □ 9 goal D9of □ 9 corfijileffl 9D 9 c 

The D9 RuleDSfmsposed 09 asserts 09 the 09 full 09 scope 09 of 09 the 09 Commission 

preserves Qffeteiffifined, Dqifffl^iffimted 9 anddisiNarted 09 focus 09 on □ 9 facilitating 09 

employee 09 communication 09 to 09 the 09 Commission 09 about 09 safety 09 issues 

customers, 09 the □ 9 pubiiiplHytefflad Ml Sempra’s 09 rejection 09 of 09 the 09 Proposed 

inappropriate; 09 PG&E’s 09 proposal 09 to 09 defer 09 potential □ 9 Commission D9enf 

to D9the □ 9 outcomes D9of □ 9 other □ 9 agency D9 proceedifi^ □ 9 defeats D9the D9p

tSftCDdof Ddthe 9 Noticdluld (3Qflhjb$)sed Dd

□ 9 UWUA supports D9the □ 9 substance D9of D9the □ 9 Proposed □ 9 Notice, D9and 

modifications D9to □ 9 wording D9and □ 9 format D9to □ 9 make D9the □ 9 notice D9n 

employees. D9

□ 9 The D9 proposed D9 notice D9 consists D9of Ddffiree D9 (3) D9 elements:

• A D9 statement D9 of D9 applicable 10$ Ie^ailn£li94inigiclih9 quotations D9 from D9 stal 
and D9 a D9 commission . tl99decision

• A D9 "Rights” D9 statement 9 intforplctyge 99hrf 05 a 09 right 09 to 09 report Dc 
conditions 09 to D9th@cD9CPUC

• A 09 description 09 of 09 procedures 09 for □ 9 cBWBtacting 09 the D9CPUC.

B. 5The Fodmat 5 a

□ 9
□ 5 a. 05 DdlHdtfidtNiaice. 05

□ 9 UWUA IH9 recoemfe 09 that 09 the 09 document 09 by 09 titled 09 prominently □ 

command 09 the 09 attention 09 of 09 employees 09 who 09 may 09 be 09 offered 09 

documented 09 at 09 tier 09 workplace. 09 09 It 09 should 09 contain 09 a DdCommi 

other 09 indicia 09 that 09 it 09 is 9 a oa&foental (99 Commission 09 d

□ 9 UWUA 09 agrees 09 with 09 TURN 09 that 09 the 09 objective 09 of D9the D9n 

placing D9the □ 9 "Rights" □ 9 statement D9in D9a □ 9 more □ 9 prominent □ 9 location [ 

be □ 9 posted. D9 D9 In □ 9 addition, Ddthe □ 9 font □ 9 should]® 9 be □ 9 larger D9and

9 9
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□ 5 Equally D5 important iQftsrmftttua D5 about DQhow D5to D5 contact DQthe D5C 

It □ 9 should D9be □ 5 formatted D9in DQthe □ 5 same □ 5 manner DQas DQjftie DQRigl

□ 5 UWUA □ 5 agrees □ 9 that DQthe □ 9 notice □ 9 should □ 9 contain DQ a ,Dfflcbrief DQ 

legal 9 basid and 9 phiUmfcph^ su<p>portrigBttheQ t(Q 9 communffialthis □ 9 information Dt 

provides □ 9 context DQfor DQthe □ 9 Rights □ 9 Statement, DQbut □ 9 need DQnot D9b( 

formatted. DQ dofifihfe Ddof Mpheagraph □ 9 contained DQin DQthe □ 9 Proposed DQRe 

301.1 DQis DQ accurate, □ 9 concise DQ and DQ precise.

□ 9 b. Cdhteift Ddof Dd liighteiitdSd

□ 9 The DQ notice DQ proposed DQin DQ Proposed DQRule DQ 301.1 DO tells DO an Di

may □ 9 report □ 9 unsafe 9I(tond)itmre& ISalstQ □ 9 tell D9the □ 9 employee □ 9 that DQt 

made □ 9 without □ 9 fear D9of □ 9 retribution DQbv □ 9 his/her DOemptbeNff: 9 hithef

fails D9of D9its. 99pur)Sose 9 The □ 9 rights □ 9 stabBrfenE 95forriMtafi9iMohid@ 9 □ 9 The 

Commission’s □ 9 purpose DO to □ 9 create DQthe □ 9 conditions DQfor DQa □ 9 high DQ i 

forward, □ 9 articulated DQin DQthe D 9 irfltidl QtJQquiMlfflclrig,

Conclusion Dd

For DQthe DQ foregoing DQ IBMMsDQ urges DQthat DQthe DQ Commission DQ issue DQ 

301.1 DQand D9 302, DQwith DQthe □ 9 modifications DQto DQthe DQ Notice DQin DQ 

recommended DQby □ 9 UWUA DQand □ 9 contained^ 9] 9 in □ 9 Appendix DQA.

□ 9
Respectfully DQsubmitt&ij

/s/ D9D9 DQ DQ DQ DQ DQ DQ /s/ DQ
Carl 9 Wood 9 9 9 9 9 9 William 9 Julian 9 911
Regulatory 9 Affairs [19 DESStor 9 9 9 43556 9 Almond DQifiane 9
Utility 9 Workers 9 Union 9 ofi 9 9 Am9rica 9 Davis 9 CA 9 99 95610
10103 9 Live □9 0fiH9D9Av§. 9 9 9 Phone: 9 D9 (5^ffgffi9]219
Cherry 9 Valley 9 CA 99 9 9 92223 9 9 H ma3l:G 9 □9billjulian@sbcgldBSl.net
Phone: 09 (95rhlM®GB9
Enrti£B:QiliI.\AZti3d@verizon.net 9

□ 9
August D9 24, D9 2012

9 9 9 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 99 L
9 9 Supra, 9 page 9 5, 9 in. 9 714 n

9 10
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□ 9
□a
□a
□a
□a
□a
□ 9

Appendix DM
□a

UWUA □ 5 Proposed □ 5 Form Cl99)f
□ 9
□ 9
□ 9
□ 9
□ 9

a li
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YOUR d RIGHT Ud TO d REPORT d UNSAFE d d CONE
Ud

Ud [the Ud natural 

or Ud of Ud an d independent ddworitimg Ud under Ud contn
[tide Ud natural 6gas Ud utility] d wtu 

good Ud faith Ud believes d that □ d unsafe Ud conditions, □< 

facilities d of d the Ud utility Ud threaten d the Ud health 

patrons, d the Ud employees Ud or Udthe d puUtriic, d lApast 

the Ud conditions Udto d the Ud California Ud Public Ud Util 

Commission widhout dfeaoveidofd (A AaUBtteiond d or Ud 

reprisal. Ud

Any Ud employee Udof Ud

with Ud

Ud
The Ud employee Udcan dmspfe'todditimis drd d any Ud act 

of Ud retaliation Ud or (bitoprisktallinp d the Ud Commissic 

Whistleblower H(Aline Ud at □ d 1 (80SSJ70,d 6d@ither □ d 

anonymously Ud or Udby Ud giving Udthe d dayplo^ee's Ud 

sending d akaild ed with Udthe Ud pertinent Ud facts Ud am 

documentation njktaidhbtline@cpuc.ca.gov. Ud
ebb
□ 3 This r@q)uirement D8 shallnOScbadMibn D8to D8any □ 3 right D3the □ 3 employee 

any D3 other D3 StafaFedfiraf D8 agency, D3if D3the D3 employee D3has D3 reasonable 
that D3the □ 3 information □ 3 discloses D3a □ 3 violation D3of D3a □ 3 state D3or D3 
or □ 3 noncompliance □ 3 with dSfecEfesMte 3 itiihff 3 or D® regulation."

□ 3 Under □ 3 section D3451 D3 of D3the □ 3 California □ 3 Public □ 3 Utilities □ 3 Code 
shall □ 3 furnish D3and □ 3 maintain □ 3 such □ 3 service, □ 3 instrumentalities, DSequipm 
are D3 necessary D3to D3 promote D3the □ 3 safety, K®draafdijidh3a:o[iiff«aft,[l33l3 D3pa1 
employees D3and D3the □ 3 public. D3 □ 3 Further, □ 3 under □ 3 section □3 963(b)(3) [ 
Utilities □ 3 Code, D3it D3is D3the □ 3 policy D3of □ 3 this □ 3 State □ 3 that D3 Californ 
Commission’s □ 3 regulation D3of □ 3 natural ffi®p^as:eni3aiifei£ftify D3of D3the □ 3 public C 
natural D3gas □ 3 utilities’ □ 3 employees D3as n3the n3top □ 3 priority □ 3 consistent 
and □ 3 reasonable-jffiSidBO3 rates. D3In D3 addition, D3 under D3 section D3 961(e) D3 
Public □ 3 Utilities □ 3 Code, D3the 3 CaitnuraksioSigasQ aifidutilftiias □ 3 must □ 3 provide Di 
meaningful DSand □ 3 ongoing □ 3 opportunities D3for D3the □ 3 utilities’ □ 3 workforce 
utilities’ □ 3 development D3of D3a □ 3 plan D3for D3the □ 3 safe D3and □ 3 reliable □ 
facilities D3and D3to D3 contribute D3 ti<ndil3ti^|^l^(5^ EffltareD03 ofD03 safety.

3 12

SB GT&S 0681578

mailto:jktaidhbtline@cpuc.ca.gov

