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RSE Yey Fbints cn [RQRFD

do not vet kwtovrnrii of exist irg HR assets can ard druid be bid into theCMDrarfets

fab barn discussing with the GRCswe of the very real obstacles that stand in thsv^/ of rate bidding
of bidding HR into ©CD nates> \M hae yet to disoues potmt ial baief i ts/ocnsacpmoes 

secpmoe/frequaxy, price forraticn)

» roackiowlectps this ard aggsts further discussicn during Fhase 3

(e . g . ,dispatch

CP4 in the FDcategorical ly ictentif iesrnost ERprogratB as sqply-side rescurces that can be scheduled ad
ditched by theCMDrarfets

This cfeterri nation spears to be in anfl ictwith statsrent docve ad is rot vet supported in the record 

* fit the very least, we should first 9esk charts fr®n the ©CD if they wit HR resources to be bid as supp

46 such, we reoamend thatCP4be rgDlsosdwith langiBcp that reflects the fol lowing:

* Ai ©/idmt iary record should
assets should be bid into the (MB rates

The incrowital baefits ad potential ooisacpBees of bicfcding HR assets into the ©H3 rates 

The feasibility ad cost of bidding ©cisting HR assets into the ©CD rates

Charps to ER prajiro ad ©HD ratefe/^stas that c culd hprw e tie
feasibility ad oost-effectiveess of bicfcding HR assets into the ©c

Hew to ensure that al I HR resources, both loackmii tying ad supply-sick 
are ^prcpriately valued in plaming ad operations

be developed cn the fol lowing issues to infoma nul ingen which easting HR
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Ffecanwrfed/^ppnoadies to Solutions

fee m reducing the rat and cmplexity of integrating HR (both load rood i tying and 

supply rescuroes) into QMS) rratffflb/^pperlix for none speci fic aggssticns)

Gntime and expend “transitional” cpportmities for parties to gain experience as 

supply rescuroes art to help icfentifyv^s to reduce cost and owplocity

S&ek icfeas framal I part is cn hew to reduce the cost and cnnplexity

Fol kw ip withvorkslxps and/or hearing toadmB these icfeas
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Sbrr® Fbtent ial HR Program hpro^rents

frpno^d integrat icn of cferand-sicfe CR
• IJifete the currant procedure LBed by K3Lfe for rqxrt ingCRto CAISD

• Integrate sm shple, lo^ocst telenet ry or other methods to pro/icte visibi I ity to the CAISD

• B+anoenethDcfe fa* inaorporat ing cfetarksicfeCR into the ISD processes, aril as 

forecasting, FA credits, D^-AieadlVferket, FUDprcosss, HSP, RTPDaxIRTlVl etc.

frpno^d integrat icn of SLpply-sicfe CR
• Shplify prcoesses for sipply-sicfe CR currently in place for ananticnal 

narket, sudnas registration, teleretry, Mster File, etc.

• Shplify bictlirg rules for sipply-sicfe CR currantly in place for ananticnal
narket

• P ranrote add ing technolcgies for curtai hant for sipply-sicfc CR

• Haa PCRcall “all or nothing”

• Create DLAP-Laal PER

resources in

resources

gag
31

■

5• * In TtfW’s opening currents to the htwiter 14, 2)13 Sxping hMm
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2/6/14 BIP Beit
B/ent Day Baseline (5-in-5)
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•RB&E’s load nacLction vs. forecast:
Nur 1 Nur 2 Nur 3 Nur 4

:Mcticn+Bt. F&Lcticn 1cr 181 18' 18)
FOTHSBt* 174 170 103 m
*fram\Aeskly BIP forecast smt to RE Electric TrHBrissicn O'id Qds cn Jaxary 3

SCEdropped 575MW/houiduring this eeit (more LCI CLBtomers) 

•Aocurate forecast (ipcteted cteta will follow)
• High Customer performaToe
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