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DEPARTMENT OF TRANSPORTATION

Research and Special Programs
Administration

49 CFR Part 199

{Docket No. PS—129}

RIN 2137-AB9S °

Drug Testing: Management Information

System (MIS) Standardized Data
Collection and Reporting ’

AGENCY: Research and Special Programs
Administration (RSPA), DOT.
ACTION: Final rule.

SUMMARY: This final rule sets forth
regulations to require operators of gas,
hazardous liquid and carbon dioxide
pipelines and liquefied natural gas
(LNG) facilities who are subject to 49
CFR parts 192, 193, and 195 to
implement, maintain, and submit an
annual report for their drug testing
program data. This final rule is essential
for RSPA to collect the drug testing
statistical data and use the data to
analyze its current approach to deterring
and detecting illegal drug abuse in the
pipeline industry, and, as appropriate,
plan a more efficient and effective
approach. .

EFFECTIVE DATE: This rule will be
effective January 1, 1994.

FOR FURTHER INFORMATION CONTACT: Mr.
Richard L. Rippert, Office of Pipeline
Safety Compliance, RSPA, DOT, 400 7th
Street, SW., Washington, DC 20590—
0001 (202-366—6223) or the Dockets
Unit (202) 366—4453, for copies of this
final rule or other material in the
docket.

SUPPLEMENTARY INFORMATION:

Background

On December 15, 1992, RSPA
published a Notice of Proposed
Rulemaking (NPRM) (57 FR 59720), to
require pipeline operators subject to
part 199 to submit specific drug testing
data to RSPA annually. The NPRM
proposed that operators would maintain
all drug testing data on a calendar-year
basis with a closing date of December 31
each year. The Office of the Secretary
(OST), also issued an NPRM in the
Federal Register the same day outlining
MIS format and requirements for
reporting drug program data.

The OST NPRM proposed that MIS
reports would require specific drug
testing data elements on standardized
forms and these items were outlined in
49 CFR part 40, § 40.81. OST has elected
not to amend Part 40 by adding the
provisions as proposed in § 40.81. The
MIS requirements for operator reporting

are set forth in this final rule. Elsewhere
in today's Federal Register is a common
preamble to this and other DOT agency
MIS final rules which addresses the
common issues relevant to the MIS
requirements for the transportation
industries.

The OST NPRM proposed that
operators with employees who fall
under two or more DOT agency
regulations requiring drug testing shall
submit data to each agency for those
employees covered by that agency rule.
Under this final rule, employees who
perform functions covered by more than
one DOT agency shall be identified by
the operator as to which covered
function they will be reported under.
Drug testing data on dual covered
employees shall be reported to RSPA
and/or any other appropriate DOT
agency.

Discussion of Comments

The comment period for RSPA’s
NPRM closed on April 14, 1993, and all
comments received were considered, as
well as, the testimony of 16 individuals
who presented statements at the three
public hearings held on February 26,
1993, in Washington, DC; on March 2,
1993, in Chicago, lllinois; and on March
5, 1993, in San Francisco, California,
respectively. RSPA received 46
comments in response to the NPRM,
including comments from 36 pipeline
operators, three industry associations,
two consortia, one state agency, and
four from individuals. The majority of
the commenters had no objection to the
basic concept of the MIS drug test
reporting requirements as proposed.
Several commenters indicated that
submission of such drug testing data to
RSPA would support their position that
substance abuse in the pipeline industry
is not widespread and that random test
rates should be lowered. A number of
the commenters provided detailed
comments on proposed changes to the
MIS report format which included such
items as streamlining the reporting
format, limiting the number of data
elements, and suggested submission
dates for the reports.

Specific Issues

Covered Employees Categories

Several commenters indicated that
requiring operators to identify and
report separately on employees who
perform operation, maintenance, or
emergency-response functions would
place an undue burden on operators and
provide no visible benefit to RSPA.
They believe this requirement would
increase the recordkeeping requirements
for operators and increase associated
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costs of maintaining records. Many
operators, such as the Columbia Gas
Distribution companies, indicated that
the overlap of job categories make it
very difficult for operators to
distinguish these job categories.

RSPA Response

RSPA has determined that requiring
operators to classify employees by
separate covered employee categories,
as proposed, is not feasible given the
general overlap of employee functions
among the numerous operators within
the pipeline industry. Therefore, the
reporting format has been revised to use
one category, “‘covered employees"’,
representing all individuals who
perform operation, maintenance, or
emergency-response functions on the
pipeline.

Report Format

Many commenters were opposed to
one or more of the reporting elements
proposed in the NPRM. Comments
submitted by Exxon and the Interstate
Natural Gas Association of America
(INGAA) addressed several areas of the
form that they contended would present
an undue burden in the collection and
reporting of data. These comments
included objections to the proposed
employee categories outlined; dual
coverage/reporting for employees
covered by other DOT agencies; and, the
requirement to submit annual reports no
later than February 15th. Some
operators objected to the size and
complexity of the report format and the
numerous detailed instructions required
to complete the form. One consortium
indicated that costs of designing
software and implementing this type of
informational software into the current
drug management programs would be
immense. Another consortium, which
represents numerous small operators
and municipalities, suggested that
consortia should be allowed to report on
behalf of the companies they serve, thus
reducing the paperwork required. Many
operators provided suggested changes
and modifications to reduce the
recordkeeping and reporting burden.

RSPA Response

RSPA has incorporated some of these
refinements into the final MIS report
forms, which appear as exhibits A and
B to this final rule. RSPA has eliminated
the requirement to report separately the
covered employees’ functions. To
reduce the reporting burden on
operators who have no verified positive
test results, RSPA has limited the
information to be provided and has
developed a simplified “E~Z form" for
submitting their reports.
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RSPA has also reduced some of the
MIS reporting burden on operators in
this final rule based on information
developed from the MIS pilot project. A
notice published on February 8, 1993, -
(58 FR 7506) sought volunteer -
participation of pipeline operators to
evaluate the proposed MIS forms and
submission procedures. The MIS pilot
- project was coordinated with OST and
the other DOT operating .
administrations. Seven operators were
selected and received the MIS packages.
Of the seven, six operators were
interviewed. Three of the operators did
not complete the data collection forms,
so only four collection forms were
available for analysis. The findings and
conclusions from the pilot project have
been considered in the development of
this final rule. A copy of the
summarized findings has been placed in
the RSPA NPRM docket number PS~
129,

The MIS pilot concluded that drug
testing data availability is good for
operators testing under the RSPA rule;
however, there are some data that
cannot be provided by the operator. Test
results by employee category cannot be
provided due to overlap in employee
function. Periodic testing is not required
by the RSPA rule. Finally, covered
employee training and refresher training
are not required by the RSPA drug
testing rule.

- Instead of including the reporting
forms as an appendix to Part 199, as
proposed in the NPRM, RSPA is
requiring data to be submitted to RSPA
in the standard form and manner
prescribed by the Administrator. The .
current MIS report forms are published
in today’s Federal Register as exhibits A
and B immediately following this rule.
RSPA has determined that while the
drug testing data elements are properly
a.matter of regulation, the format in
which the data are reported should
remain within the discretion of the
Administrator. This will enable RSPA to
make any revisions to the format that
become necessary without undertaking
additional rulemaking.

RSPA has also decided to issue
separate final rules on the drug and
alcohol portions of the MIS. Therefore,
alcohol testing program data elements
are not included in this final rule or on
the reporting forms. Alcohol testing MIS
reporting requirements would be
included in a final rule to implement
alcohol misuse prevention programs.
Separation of the drug and alcohol data
elements should reduce the burden
associated with the use of a new form.

Reporting Burden on Small Operators

. Some commenters opposed the
extensive reporting requirements being .
proposed by RSPA. They indicated.no
justification for an approach that relies
heavily on submlttmg all records to
RSPA for review. One operator stated P
that it does not believe that .
comprehensive data from all operators

is required for RSPA to evaluate the :
effectiveness of the program. They
suggested that RSPA could determine
what could comprise a representative
sample of the industry and request
specific data from particular operators
for purposes of making an evaluation.

RSPA Response

RSPA has determined that
approximately 2,419 operators would be
subject to the reporting provisions of
this final rule. RSPA estimates that
approximately one-third of these
operators have fewer than 50 employees
performing covered functions. RSPA
believes that excluding these small
operators from the reporting
requirement would not adversely effect
the overall drug testing data that would
represent the pipeline industry. From
time to time RSPA would survey these
small operators and require them to
prepare and submit such reports to this .
agency. This data would be analyzed
and compared with data being
submitted by the large operators.

Therefore, RSPA is not requiring
small operators (50 or fewer covered
employees) to submit annual MIS
reports, at this time. The final rule
includes a provision requiring small .
operators to submit data to RSPA upon
request. If at some future time, RSPA
decides that annual data submission
from small operators is necessary, RSPA
would undertake additional rulemakmg

Submission Date

Numerous commenters, including
Southern Natural Gas, Hope Gas Inc.
and INGAA, recommended that the date
for the submission of the MIS reports be
revised. A wide variety of dates and
reasons was suggested. Many operators
are subject to other reporting .
requirements by other federal and state
regulatory agencies and many of these

-reports, as well as the year-end financial

statements, are due at approximately the
same time as the proposed February 15
deadline. The commenters indicated
that adding a month to the proposed
submission date should alleviate some
of the administrative burdens associated
with the numerous reporting: oblxganons
of the operators.

HeinOnline -- 58 Fed. Reg. 68259 1993

RSPA Response

RSPA agrees that allowing operators
until March 15 to submit their annual

- MIS drug testing reports will not affect

the timeliness of the data and will allow
sufficient time for operators to compile
and prepare their reports. The final rule
establishes a March 15 due date.

Contractor Statistical Data

. RSPA's NPRM discussed several
issues regarding the inclusion of a
contractors’ drug testing statistical data
in an operator’s MIS drug report. RSPA
sought comments on whether RSPA
should defer for the first year the
requirement that pipeline operators
report information on contractor
employees’ drug testing results. RSPA
was concerned about any potential
difficulties in collecting data from.
contractors and consortia. RSPA was
also concerned about multiple reports
with duplicative information from
contractors being submitted by the
various operators for whom the
contractor may perform services.

The majority of the commenters were
opposed to requiring operators to collect
and submit contractor employee drug
testing statistical data. The American

- Gas Association (AGA) contends that

*“‘contractors, not operators, should be
responsible for reporting to RSPA on the
operation of their testing programs. The
current system is susceptible to
widespread inaccuracies because many
pipeline and transmission companies
use some of the same contractors,
leading to duplicative reporting.” Many
commenters suggested that RSPA
require contractors to submit their MIS
reports directly to RSPA and not
include the statistics in the operator’s
report. Other commenters suggested that
operators maintain the contractor drug
testing statistical data and have it
available for review during audits or
inspections by the federal and state
agencies.

RSPA Response

RSPA has considered all the factors
concerning the requirement to have
pipeline operators report contractor
employee drug testing statistical data on
their annual reports to this agency.
RSPA contends that requiring
submission of contractor drug testing
data, by operators, would result in major
problems such as duplicative reporting
and inaccurate data which could affect
the overall pipeline industry positive
rate. RSPA has decided not to require
pipeline operators to report.drug
information, as required in § 199.25, for
contractor employees who are subject to
the part 199 drug testing regulations.
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Operators shall continue to maintain the
records required by § 199.23 and shall
ensure that all contractors are
maintaining the same type of records.
This issue will be evaluated during the
review of reports in the first year and
methods may be developed to collect
contractor drug testing data.

Electronic Submission

In the OST NPRM, comments were
requested concerning the usefulness of
electronically transmitting operator MIS
data. Only two comments were received
which addressed the issue of electronic
submission. One consortium
recommended that electronic reporting
should be utilized where possible; but
that small operators without the
capability of electronic reporting should
not be penalized either through cost or -
undue administrative burden. One
operator stated that without electronic
filing capability, the February 15
deadline is unrealistic. .

RSPA Response

Although RSPA is exploring the steps
necessary to implement electronic MIS
data submission, this option is not yet
available because RSPA does not have
the capability to receive data
electronically. RSPA will pursue this
recommendation and, if feasible, issue a
document addressing this matterin a
future edition of the Federal Register.

Cost Data

The OST NPRM discussed whether
the Department should obtain from
- employers the cost of implementing the
program as an element of information to
evaluate program effectiveness.

RSPA Response

RSPA did not propose and does not
intend at this time to require operators
to report information regarding costs
associated with implementing their anti-
drug programs.

Elimination of “age” Data Element

Many operators have questioned
RSPA's requirement to maintain the
“age” of applicants/employees who test
positive or refuse to test under the
current regulations. They contend that
collection of this data element provides
no beneficial data.

RSPA Response

RSPA has revised the recordkeeping
requirements in § 199.23(a)(2) to avoid
duplicative information collection
requirements. Section 199.23(a)(2)
requires operators to keep certain
records on employees who havea -
positive drug test result, including the
type of test, and records that

demonstrate rehabilitation, if any. The
required information includes:

(i) The functions performed by the
employes;

(ii) The prohibited drug(s) used;

(iii) Disposition of the employee; and

(iv) The age of the employee.

The MIS report will require operators
to maintain and report the information
currently required in items (i}-(iii), as
well as the type of test. RSPA has
eliminated from recordkeeping or
reporting requirements the fourth item
concerning the age of each employee
who failed a drug test. RSPA does not
believe this is an essential data element.

Reason for Expedited Effective Date

This rule is being made effective in
less than the 30 days from publication
otherwise required by law. With an
effective date of January 1, 1994, RSPA
can ensure that information is collected
under this final rule for calendar year
1994 and, subsequently, that the
benefits from this final rule are realized
without delay. Because the first report
under this rule will not be due until
March 15, 1995, and most of the data
must be maintained under pre-existing
regulatory requirements, operators
subject to this rule will not be unduly
burdened by an effective date of less
than 30 days. RSPA has therefore
determined that good cause exists under
the provisions of 5 U.S.C. 553(d)(3) to
warrant an expedited effective date.

Regulatory Analyses and Notices

E.O. 12866 and DOT Regulatory Policies
and Procedures

The final rule is part of a package of
alcohol and drug testing regulation that
is a significant regulatory action under
Executive Order 12866. It has been
reviewed under this order. It is
significant under DOT Regulatory
Policies and Procedures (44 FR 11034;
February 26, 1979) because it is of
substantial public interest. This final
rule would cause minimal changes in
the existing compliance burden and cost
of the anti-drug programs affected by the
amendment. Therefore, we have not
further evaluated the costs and benefits
of this final rule.

Paperwork Reduction Act

The final rule sets forth new drug
program information collection
requirements. These requirements have
been submitted to the Office of
Management and Budget (OMB) for
approval under the Paperwork
Reduction Act of 1980 (44 U.S.C. Chap.
35) and 5 CFR Part 1320. See common

-preamble on status of Paperwork Act

approval.
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Regulatory Flexibility Act

The final rule affects all entities
subject to part 192, except operators of
master meter systems and liquefied
petroleum gas (LPG) operators, 193, or
195, which are exempt. Master meter
systems and LPG operators constitute
the bulk of small businesses or other
small entities that operate gas pipeline
systems subject to part 192, There are
few, if any, small entities that operate
hazardous liquid or carbon dioxide
pipelines subject to part 195, or LNG
facilities subject to part 193. Therefore,
I certify under Section 605 of the
Regulatory Flexibility Act (5 U.S.C. 605)
that this final rule would not have a
significant economic impact on a
substantial number of small entities.

Executive Order 12612

This regulation will not have
substantial direct effects on states, on
the relationship between the Federal
Government and the states, or on the -
distribution of power and
responsibilities among the various
levels of Government. Therefore, in
accordance with Executive Order 12612
(52 FR 41685; October 30, 1987), RSPA
has determined that this regulation does
not have sufficient federalism
implications to warrant preparation of a
Federalism Assessment.

List of Subjects in 49 CFR Part 199
Pipeline safety, Drug testing,
Recordkeeping and reporting.
In consideration of the foregoing,

RSPA is amending 49 CFR part 199 as
follows:

PART 199—-DRUG TESTING

1. The authority citation for Part 199
is revised to read as follows:

Authority: 49 App. U.S.C. 1672, 1674a,
1681, 1804, 1808, and 2002; 49 CFR 1.53.

2. Section 199.1 is amended by
revising the second sentence of
paragraph (a) to read as follows:

§199.1 Scope and compllance.

(a) * * * However, this subpart does
not apply to operators of “‘master meter
systems” as defined in § 191.3 of this
chapter or to liquefied petroleum gas
(LPG) operators.

* - * * L ]

3. Section 199.23 is amended by
revising paragraph (a)(2) to read as
follows:

§199.23 Recordkeeping.

(a) LR N

(2) Records of employee drug test
results that show employees who had a
positive test, and the type of test {e.g.,
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post-accident), and records that
demonstrate rehabilitation, if any, must
be kept for at least § years, and include
the following information:

(i) The function performed by each
employee who had a positive drug test
result. .

(i) The prohibited drug(s) that were
used by an employee who had a positive
drug test.

(iii) The disposition of each employee
who had a positive drug test or refused
a drug test (e.g., termination,
rehabilitation, removed from covered
function, other).

- ® ® - * *

4. Part 199 is amended by adding a
new section 199.25 to read as follows:

§199.25 Reporting of anti-drug testing
resuits.

(a) Each large operator (having more
than 50 covered employees) shall
submit an annual MIS report to RSPA of
its anti-drug testing results in the form
and manner prescribed by the
Administrator, not later than March 15
of each year for the prior calendar year
(January 1 through December 31). The
Administrator shall require by written.
notice that small operators (50 or fewer
covered employees) not otherwise
required to submit annual MIS reports
to prepare and submit such reports to
RSPA.

(b) Each report, required under this
. section, shall be submitted to the Office
of Pipeline Safety Compliance (OPS),
Research and Special Programs '
Administration, Department of

Transportation, room 2335, 400 Seventh
Street, SW., Washington, DC 20590.

(c) Each report shall be submitted in
the form and manner prescribed by the
Administrator. No other form, including
another DOT Operating
Administration’s MIS form, is
acceptable for submission to RSPA.

(d) Each report shall be signed by the
operator’s anti-drug program manager or
designated representative.

(e) Each operator’s report with
verified positive test results or refusals

non-random {post-accident, reasonable
cause, return-to- duty, or follow-up)
drug test and the action taken in
response to each refusal.

(11) Number of supervisors who have
received required initial training during
the reporting period.

(f) Each operator’s report with only
negative test results shall include all of
the following informational elements:

(1) Number of covered employees.

(2) Number of covered employees

to test shall include all of the following  subject to testing under the anti-drug

informational elements:

(1) Number of covered employees.

(2) Number of covered employees
subject to testing under the anti-drug
rules of another operating
administration. -

(3) Number of specimens collected by
type of test.

4) Number of positive test results,
verified by a Medical Review Officer
(MRO), by type of test and type of drug.

(5) Number of employee action(s)
taken following verified positive(s), by
type of action(s).

6) Number of negative tests reported
by an MRO by type of test.

(7) Number of persons denied a
position as a covered employee
following a verified positive drug test.

{8) Number of covered employees,
returned to duty during this reporting
period after having failed or refused a
drug test required under the RSPA rule.

(55 Number of covered employees
with tests verified positive by an MRO
for multiple drugs.

(10) Number of covered employees
who refused to submit to a random or
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rules of another operating
administration.

(3) Number of specimens collected by
type of test.

(4) Number of negative tests reported
by an MRO by type of test.

(5) Number of covered employees
who refused to submit to a random or
non-random (post-accident, reasonable
cause, return-to-duty, or follow-up) drug
test and the action taken in response to
each refusal.

(6) Number of supervisors who have
received required initial training during
the reporting period.

Issued in Washington, DC on December 10,
1993.

Rose A. McMurray,
Acting Administrator, Research and Specia
Programs Administration. :

Note: The following appendix will not

appear in the Code of Federal Regulations.

Appendix—Information Systems Data
Collection Forms

BILLING CODE 4610-80-p
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The following instructions are to be used as a guide for completing the drug testing information
in the Research and Special Programs Administration (RSPA) and the U.S. Department of
Transportation (DOT) Drug Testing MIS Deta Collection Form. These instructions outline and
explain the information requested and indicate the probable sources for this information. A
sample testing results table with a narrative explanation is provided on pages iiv as an example
to facllitate the process of completing the form comrectly.

This reporting form includes three sections. Collectively, these sections address the data
elements required in the RSPA and the DOT drug testing regulations. The three sections, the
page number for the instructions, and the page location on the reporting form are:

Reporting
_ Instructions Form
Section Page Page
A. PIPELINE EMPLOYER INFORMATION | i A
B. COVERED EMPLOYEES i 1
C. DRUG TESTING INFORMATION Hv 2
Page 1 PIPELINE EMPLOYER INFORMATION (Section A) requires the company name for

which the report Is done, a current address, and the name of the person
responsible for compieting the form. Be sure to check which one of the five
categories (gas gathering; gas transmission; gas distribution; transportation of
hazardous liquids; and transportation of carbon dioxide) characterizes the primary
nature of your operation. Finafly, a signature, date, and current telephone number

(including the area code) are required certifying the correctness and completeness
of the form.

Page 1 COVERED EMPLOYEES (Section B) requires a count for each employee category
that must be tested under RSPA regulations. Covered functions for RSPA are:
Operation, Malntenance, and Emergency Response. The most likely source for
" this information is the employer’s personnel department. This count should be
based on the company records for the reported year.

Additional information must be completed if your company employs personnel
who perform duties covered by the drug rules of more than one DOT operating
administration. NUMBER OF EMPLOYEES COVERED BY MORE THAN ONE DOT
OPERATING ADMINISTRATION, requires that you Iidentify the number of
employees in each employee category under the appropriate additional operating
administration(s). :

Page 2 DRUG TESTING INFORMATION (Section C) requires information for drug testing
by category of testing. These categories include: (1) pre-employment, (2)
random, (3) post-accident, (4) reasonable suspicion/cause, (5) return to duty, and

(6) follow-up testing. All numbers entered into this table should be for applicants
oroompanyemployeeshamodpodﬂononly. Each part of this table must
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be completed for each category of testing. These numbers do not include
refusals for testing. A sample section ofmetablewnhemplenumbersls
presented on page I

Section C Is used 1o summarize the drug testing results for applicints and coversd employses. There are six
categories of testing to be completed. The first part of the table is where you enter the data on pre-employment
fosting. The following five parts are for entering drug testing data on random, post-eccident, reasonabie
suspicion/cause, retum 10 duty, and follow-up testing, respectively. ltems necessery 10 compiete theee tables
inciude:

1)
2

3

umammmmmw
mmammmehmwmmmmmmumy
drug(e); and

Individual counts of those specimens which wers verified poskive for eech of the five druge.

Do not include results of quaiity control (QC) sampies submitted to the testing laboratory in any of the tablee.

Ammmmmhwfammmmm
INFORMATION. mmmmmwmmwmnnumammh

Section C.

wmmmmmmwmmbmummamc Specific
Instructions for providing this latter information are given after the Instructions for completing the table in

Section C.

Three types of information are necessary to complete the left side of this tabile.
The first blank column with the heading "NUMBER OF SPECIMENS COLLECTED,"
requires a count for all collected specimens. it should not include refusals to test.
The second blank column with the heading "NUMBER OF SPECIMENS VERIFIED
NEGATIVE," requires a count for all compioted tests that were verified negative by

your Medical Review Officer (MRO).

The third blank column with the heading “NUMBER OF SPECIMENS VERIFIED
POSITIVE FOR ONE OR MORE OF THE FIVE DRUGS," refers to the number of
specimens provided by job applicants or employees that were verified positive.

*Verified positive® means the results were verified by your MRO.

The right hand portion of this table, with the heading "NUMBER OF SPECIMENS
VERIFIED POSITIVE FOR EACH TYPE OF DRUG," requires counts of positive tests

for each of the five drugs for which tests were done, Le., marijuana (THC),.

cocaine, phencydlidine (PCP), opiates, and amphetnm!nes. The number of
specimens positive for each drug should be entered in the appropriate column

for that drug type. Again, “verified positive" refers to test results verified by your
MRO.

If an applicant or employee tested positive for more than one drug; for example,
both marijuana and cocaine, that person's positive results would be included once
in each of the appropriate columns (marijuana and cocaine).

A sampile table is provided on page iii with example numbers.

HeinOnline -- 58 Fed. Reg. 68263 1993

GTR0002186



68264 Federal Register / Vol. 58, No. 245 / Thursday, December 23, 1993 / Rules and Regulations

SAMPLE APPLICANT TEST RESULTS TABLE

The following example Is for Section C, DRUG TESTING INFORMATION, which summarizes
pre-employment testing results. The procedures detalled here also apply to the other categories
of testing in Section C which require you to summarize testing results for employees. This
example will use "Pre-Employment" testing to illustrate the procedures for completing the form.

A

Urine specimens were collected for 157 job applicants for covered positions during
the reporting year. This information is entered in the first blank column of the table
in the row marked "PRE-EMPLOYMENT".

The Medical Review Officer (MRO) for your company reported that 153 of those
157 specimens from applicants for covered positions were negative (i.e., no drugs
woroe detected). Enter this information In the second blank column of the table in
the row marked "PRE-EMPLOYMENT".

The MRO for vour company reported that 4 of those 157 specimens from
applicants for covered positions were positive (i.6., a drug or drugs were detected).
Enter this information in the third blank column of the table in the row marked
"PRE-EMPLOYMENT",

With the 4 specimens that tested positive, the following drugs were detected:

Specimen  Drugs

#1 Marijuana

#2 - Amphetamines

#3 Marijuana and Cocaine (Multi-drug specimen)
#4 Marijuana

Marijuana was detected in thwee (3) specimens, cocaine in one (1), and amphetamines in one
(1). This information is entered in the columns on the right hand side of the table under each
of these drugs. Since two different drugs were detected in specimen #3 (multi-drug), entries are
made in both the marijuana and the cocaine columns for this specimen. Information on multi-

drug specimens must also be entered in the table, SPEOIﬂBVE!FIEDPWTNEFORIDRE
THAN ONE DRUG.

TYPE OF TEST NUMBER WUNBER NUMBER OF NUMBER OF SPECIMENS YERIFIED POSITIVE FOR

oF OF | SPECINENS €ACH TYPE OF DRUG
SPECIMENS | SPECIMENS | VERIFIED
cOLLECTED | vemiptep | POSITIVE FOR

ONE OR
1YE. 5
NEGATIVE WMORE OF Maci- | Cocarna | Phancy- | Opistes | Asohet-

THE FIVE (LITT) clidine [T IT}
0AUGS (THe) (ptP)

PRE-EMPLOYMENT

-4

Iy

Note that adding up the numbers for each type of drug in a row "NUMBER OF SPECIMENS
VERIFIED POSITIVE FOR EACH TYPE OF DRUG") wikl not always match the number entered in
the third column, "NUMBER OF SPECIMENS VERIFIED POSITIVE FOR ONE OR MORE OF THE
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FIVE DRUGS". The total for the numbers on the right hand:side of the table may differ from the
- number of specimens testing positive since some specimens may contain more than one drug.

Remember that the same procedures indicated above are 10 be used
for compieting all categories of testing in the table in Section C.

Page 2 Below the table for DRUG TESTING INFORMATION is a box with the heading _
“Number of persons denied a position as a covered employee following a verified
positive drug test”. This is simply a count of those persons who were not placed
in a covered position because they tested positive for one or more drugs.

Page 2 Also following the table that summarizes DRUG TESTING INFORMATION, you
must provide a count of the number of employees retumed to duty during this -
reporting period after having failed or refused a drug test required under the
RSPA rule. This information should be available from the personnel office and/or
drug program manager.

Page 2 Next, you must provide information on ACTIONS TAKEN ON VERIFIED POSITIVE
TEST RESULTS. Indicate the number of employees subjected to the following
actions:

°® No longer empioyed with company - include covered empioyees who
resigned or were terminated as the result of a positive drug test.

® Reassigned 10 non-covered funciions - include covered employees who
were reassigned within the company to-a non-covered position as the
result of a positive drug test.

° Entered rehabilitation, i applicable, and/or retumed to covéred functions -
include covered employees who are undergoing or have completed a -

rehabilitation program and/or covered employees who have retumed to a
covered function.

° Other - include covered employees who did not fall under one of the
prevlous options and specify the action taken.

Enter the sum of the number of actions taken on the line marked TOTAL

Page 2 SPECIMENS VERIFIED POSITIVE FOR MORE THAN ONE DRUG requires
Information on specimens that contained more than one drug. First, indicate the
NUMBER OF VERIFIED POSITIVES. Then specify the combination of drugs
reported as positive by placing the number in the appropriate columns. For
example, if marijuana and cocaine were detected in 3 specimens, then you would
write “3" as the number of verified positives and 3" In the columns for “Marijuana®
. and "Cocaline”. If marijuana and opiates were detected in 2 specimens, then you
would write "2* as the number of verified positives and *2° in the columns. for
*Marfjuana® and “Oplates®.
Page 2 EMPLOYEES WHO REFUSED TO SUBMIT TO A DRUG TEST requires information
. on the NUMBER OF COVERED EMPLOYEES who refused to submit to a random

or other (pre-employment, post-accident, reasonable suspicion/cause, retum to
duty, or follow-up) drug test required'under the RSPA regulation and the actions
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taken following the refusal. Indicate the number of actions taken on the
N -appropriate line.

Page 2 DRUG TRAINING/EDUCATION requires information on the number of supervisory
personnel who have received the required drug training during the current
reporting period.
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RSPA DRUG TESTING MIS DATA COLLECTION FORM " OMB No. 2137-0578
A. PIPELINE EMPLOYER INFORMATION .
Company , . Year Coveredby This Report:
Address ‘ Person responsible for completing the form:

Check the one box that indicates the primary naturé of your aperation.

DGang O Transportation of hazardous liquids
0 Gas ansm!';glon DTransponaﬂonoicarbondiomo :

0 Gas distribution E
l,thoundusi?nodcefmymatmewomaﬁon ovided on this Research and Special Programs

Administration esting Management information em Data Collection Form is, to the best of my
knowledge and bellef, true, correct, and complete for the period stated. .

S'@naturo ] Date olﬁgnature
Tile Phone Number

Title 18, U.S.C. Section 1001, makes it a criminal offense subject to a maximum fine of.$10,000, or |.
imprisonment for not more than 8 years, or both, to knowingly and willfully make or cause to be made any
false or fraudulent statements or representations in any matter within the jurisdiction of any agency of the
United States.

The Research and Special Programs Administration estimates that the average burden for this report form is 3.1 hours.
You may submit any comments concerning the accuracy of this burden estimate or any suggestions for reducing the
‘burden to: Office of Pipeline Safety, RSPA, DOT; 400 7th St., S.W.; Washington, DC 20580; OR Office of Management
and Budget, Paperwork Reduction Project (2137-0579); Washington, DC 20503,

B. COVERED EMPLOYEES

COVERED EMPLOYEES °
' NUMBER OF EMPLOYEES COVERED BY MORE THAN ONE DOT
NUMBER OF RSPA 4
EMPLOYEE CATEGORY COVERED OFERATING ADMRSTRATION
EMPLOYEES FAA " WA FRA FTA usca
Operation/Maintenance/Emergency
Responee
I READ BEFORE COMPLETING THE REMAINDER OF THIS FORM:

1. nmmmmmmmaymmme1.1m.omm, 1994).

o Results should be reported only for empioyees in COVERED, POSITIONS as defined by RSPA/DOT drug testing

The information should only include testing for , PCP),
D SRR U 0 S B 10, s e PO, s,

Information on refusals for testing should be in the Table: COVERED EMPLOYEES WHO REFUSED TO
SUBMIT TO A DRUG TEST. Do&lndud‘:wm testing in other sections of this report.

Dongmmmmdwqumym(oqmphwmwlommmmthdmm
all koms; DO NOT LEAVE ANY [TEM BLANK. K the value for an item is zero & 2000 () On the form. ‘
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C. DAVG TESTING INFORMATION

TYPE OF TEST

COUECTED '

NUMBER OF
SPECIMENS

NUMBER OF
SPECIMENS

VERIFIED
NEGATIVE

NUMBER OF 'SPECIVENS YERIRED PORITIVE FOR

EACH TYPE OF DRUG

i E

H

SR B S e B

Number of

I

denied a

covered

a verified

mu%WammmmmmummuM.mu

No

ACTIONS TAKEN ON VERFIED POSITIVE DRUG TEST RESULTS
with

NUMBER

Pisensigned $ Non-covered fenctions:

‘Enterad wehabifitation, ¥ applicable, and/or retumed to coversd Tunctions:

Other {specily).

SRS S =

FOTAL

GPECIMENS VERIFXED POSRME FOR MORE YHAM ONE DRUG

i

Coosine

-l

Opistes

'NUMBER OF !
|VER1F!EDPOSITNES

‘BMPLOYEES 'WHO REFUSED TO SUBMIT TO A DRUG TEST

NUMBER OF REFUSALS

‘Number of who 1o
‘ mm refused to submit 1o a drug test required

RANDOM YESTS | OTHER TESTS

ACTION TAKEN

NUMBER

No longer employed with company:

§ Reassigned to non-covered tunctions:

Entered rehabiiitation, I applicable, andjor veturned 10 covered

functions:

Other

DRUG TRAINING/EDUCATION

33 oo ancs FRicaors o piooa

\5s 25 requied By FEPA (g tos: ong
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.A EXHIBITB - . G | NFORMA ‘ . ‘
EZ DATA COLLECTION FORM |
W

The following instructions are to be used as a guide for completing the Research and Specual
Programs Administration (RSPA) and the U.S. Department of Transportation (DOT) Drug Testing
MiS “EZ" Data Collection Form. This form should only be used if there are no positive tests to
~ be reported by your company. These instructions outline and explain the information requested
and indicate the probable sources for this information. This reporting form includes three
sections. These sections address the data elements required in the RSPA and DOT drug testing
regulations.

SECTION A - PIPELINE EMPLOYER INFORMA'HON requires the company name for which the
report Is done, a current address, and the name of the person responsibie for completing the
form. Be sure to check which one of the five categories (gas gathering; gas transmission; gas
distribution; transportation of hazardous liquids; and transportation of carbon dioxide)
characterizes the primary nature of your operation. Finally, a signature, date, and current

telephone number (including the area code) are required certifying the correctness and
completeness of the form.

SECTION B - COVERED EMPLOYEES requires a count for each employee category that must
be tested under the RSPA regulation. There is only one category of covered employees for
RSPA — Operation/Maintenance/Emergency Response. The most likely source for this
information is the employer's personnel department. These counts should be based on the
company records for the reported year.,

Additional information must be completed it your company employs personnel who perform
dutles covered by the drug rules of more than one DOT operating administration. ' NUMBER OF
EMPLOYEES COVERED BY MORE THAN ONE DOT OPERATING ADMINISTRATION, requires that

you identify the number of employees in each employee categocy under the appropriate
‘addittona! operating administration(s).

SECTION C - DRUG TESTING INFORMATION requlfes information for drug testing and training.

‘The first table requests information on the NUMBER OF SPECIMENS COLLECTED AND
VERIFIED NEGATIVE in each category for testing. All numbers entered into this table should be
torappl!camsorcompanyemployees in covered positions only. Each part of this table must be
completed for each category of testing including: (1) pre-employment, (2) random, (3) post-
accident, (4) reasonable suspicion/cause, (5) return to duty, and (6) follow-up testing. These
numbers do not include refusals for testing. "COLL" requires the number of specimens collected
in each employee category for each category of testing. "NEG" requires a count for all
compieted tests by employee category that were verified negative by your Medical Review Officer
(MRO). Do pot include results of quality control (QC) samples submitted to the testing laboratory
n any of the categories. ‘ ‘ _
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Following the table that summarizes DRUG TESTING INFGRMATION, you must provide a count
of the number of employees retumed 1o duly during this reporting period after having failed or
refused a drug test required under the RSPA rule. This information should be available from the
personnel office and/or drug program manager.

BVMPLOYEES WHO RERUSED TO SUBMIT TO A DRUG TEST requires information on the
NUMBER OF COVERED EMPLOYEES who rsfused to submit to a sendom or other {pre-
employment, post-accident, sessondble suspicionfceuse, retumn to duty, or follow-up) drug test
requiced under the RSPA regulation and #he action taken following the refusal. msmn
number of employees subjectad 10 the following actions:

° No longer employed with company - include covered employees who resigned or were
terminated as the result of a fefusal to submit to a drug test.

® wnmm inchude covered employess who were raassigned
within the company 10 a non-covered position as the result of a rekusal to submit to @
drug test.

o Entered rohebiiitation, # applicable, sndfor rohemed 10 povered Juncions - include
covered employees who are undergoing or have completed a rehabliitation progrem
and/or covered empioyees who have returned to a covered function.

® Other - MmﬁmwhoMmtfdumrmdmmm
and specify the action taken,

DRUG TRAINING/EDUCATION requires information on the number of superviscey personnsi who
have received the required drug training during the current reporting period.
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RSPA DRUG TESTING MIS "EZ® DATA COLLECTION FORM OMB No. 2137-0579

A. PIPELINE EMPLOYER INFORMATION

Company Year Covered by This Report:
Address Parson responsibla for completing the form:

ChoekmeggboxmmmmepﬂmsynMofmopm.

B Gas O Transportation of hazardous
O Gas transmission O Transportation of carbon
O Gas distribution

memmmmmmmwmmmﬁ smsA
mmmrmmmmwmnwmmwmrmb to the best of my
knowlodge and beltef, true, correct, and complete for the period stated,

Signature | Date of Signature

TiHo , —Phone Number

Title 18, U.8.C. Section 1001, makes R a criminal offense subject to a maximum fine of $10,000, or imprisonment for
not more than 5 years, or both, to knowingly and wilfully make or cause to be made any false or fraudiient statements
or representations In any matter within the jurisdiction of any agency of the United Statee.

The Research and Special Programs Administration estimates that the average burden for this report form is 3.1 hours.
You may submk any comments conceming the accuracy of this burden estimate or any suggestions for reducing the
burdento: Office of Pipeline Safety, RSPA, DOT; 400 7th St, S8.W.; Washington, DC 20590; OR Office of Management
and Budget, Paperwork Reduction Project (2137-0579); Washington, DC 20503.

B. COVERED EMPLOYEES

COVERED EMPLOYEES
. or re NUMBER OF EMPLOYEES COVERED BY MORE
NUMBER A THAN ONE DOT OPERATING ADMINISTRATION
EMPLOYEE CATEGORY COVERED EMPLOYEES
. i | rwal ma ] A | usco
Operation/Maintsnance/Emergency Respones j
C. DRUG TESTING INFORMATION
NUMBER OF SPECIMENS COLLECTED AND VERIFIED NEGATIVE I
EMPLOYEE CATEGORY PRE- _ RANDOM POST- REASONABLE | RETURNTO rouwmpl
: EMPLOYMENT ACCIENT | susmcion ouTY
CAUBE
cow | nea [ cow | mea [ cow [ nea | con | nea | cou | nea | cou | nea |
ey |
Number of employees retumed to duty during this reporting period after having failed or refused a |
La_ugmmmmmasmm
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C. DRUG TESTING INFORMATION (cont.)
EMPLOYEES WHO REFUSED TO SUBMIT TO A DRUG TEST NUMBER OF REFUSALS |
RANDOM TESTS . | OTHER TESTS I

Number of employees who refused to submit to a test required
under the RSPA rule: drg rod

. ACTION TAKEN NUMBER
J No longer empioyed with company:
| Reassigned to non-covered functions:

Entered rehabilitation, ¥ applicable, and/or retumed to covered
functions:

Other (specify):

DRUG TRAINING/EDUCATION NUMBER |

'Supervisory personnel who have received Initial training on the specific contemporaneous physical,
wmmmmmambwu%nmasmwbyasmamm

(FR Doc. 93-30933 Filed 12-17-93; 8:45 amn])
BILLING CODE 4910-60-C
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